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OFFICERS 
 
President – Donna Whitmarsh – 616-2710 
Vice President – Billy Ray Stevens – 493-6420 
Rec. Secretary – John Mickeliunas – 891-8961 
Fin. Secretary – Randy Polson – 496-0908 
Treasurer – Laura Jacobberger – 451-2643 
Sgt-At-Arms – R.J. Riggs – 551-6670 
HBR – Tom Galus – 452-3030 
Comp. Officer – Ed VandenBerg – 551-0222; 
Home (402) 296-2844; Cell (402) 812-7057 
Director of Retirees – Joe Ricceri – 556-6762 
Trustees – Hollis Bledsoe, Karen Staack,  

           Ken Jensen, Dan Graeve, Eli Lisiecki 
__________________________________________ 
 

The views and opinions expressed in the Gate 
City News are not necessarily those of NALC Branch 5 or 
its membership.  All union members are encouraged to 
contribute articles to the newsletter.  All articles must be 
in by the 10th of the month to be considered for the 
following month’s newsletter.  The editorial staff reserves 
the right to edit articles for grammar, spelling, technical 
inaccuracies and potentially libelous statements.  Articles 
defaming the Union or its membership will not be 
considered for publication. 
 All unions are authorized to copy and distribute 
any article contained herein, in whole or part, provided 
credit is given to Gate City Branch 5.  Any other person 
or persons interested in using contained newsletter articles 
must receive permission from the Branch 5 Executive 
Board.  
 All correspondence and all articles intended for 
publication in this newsletter should be addressed to:  
             Editor 

NALC Branch 5 Gate City News 
 10342 Ellison Circle 
 Omaha, NE 68134-1024            
__________________________________________  
 
 

PRESIDENT’S LEAVE RECORD 
AS OF NOVEMBER 9, 2007 

 
 Hours Available Hours Used 
                 A/L 304     A/L 320 
                  S/L 260                    S/L  36 
 
 
 
 

STEWARDS 
 
Ames – Bobby Foye – 455-2654 
Ashland – Donna Whitmarsh – 345-0424 
Benson – Bob Martens; 
Alt, Jeremy Liebsack – 551-6670 
Boystown – Randy Polson;  
Alt, Sam Hayden – 496-0908 
Elmwood – Ed VandenBerg; 
Alt, Mike Bell – 551-0222 
Florence – Bill Ruyf – 451-2643 
Millard – Kim Ognissanti;  
Alt, Tony Placzek – 330-4321 
Northwest – Billy Ray Stevens; 
Alt, James Polson – 493-6420 
Papillion – Billy Ray Stevens – 493-6420 
Pierce – Garry Thorne – 348-2544 
Plattsmouth – Donna Whitmarsh – 345-0424 
Ralston – Billy Ray Stevens – 493-6420 
Saddle Creek – Eli Lisiecki – 551-5158 
South Omaha – Chuck Walls;  
Alt, Josh Lange – 733-8929 
Stoneyridge – Steve Hedgecock – 891-8961 
West Omaha – Karen Staack – 390-0992/0996 
 
Web Administrator – Chuck Walls  
 

Delegates to the Omaha Federation of Labor: 
Donna Whitmarsh, John Mickeliunas, Chuck Walls, 
Ed VandenBerg, Billy Ray Stevens 
 
___________________________________________ 
 

AUXILIARY #78 OFFICERS 
 
President – Melinda Carl – 593-6877 
Vice President – Mary Lichtenberg – 572-6571 
Secretary –Tricia Danielsen – 1-712-323-6764 
Treasurer – Bonnie Looman – 391-2533 
Sgt-At-Arms – Lou Ann Kriebs – 333-8831 
Chaplin – Elinor Ricceri – 556-6762 
Fin. Secretary – Judy Polson – 779-2734 
3 Yr Trustee – Barb Grage – 572-7431 
2 Yr Trustee – Joyce Theiler – 932-3234 
1 Yr Trustee – Virginia Domayer – 553-6179 
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NALC HEALTH 
BENEFIT NUMBERS 

 
Recorded Benefit Information           1-888-636-6252 
Fraud Hot Line                                   1-800-636-6252 
Caremark SPS                                    1-800-237-2767 
Health Benefit Plan                            1-888-636-6252 
PPO Locator Service                          1-800-622-6252   
Pre-certification                                     1-800-622-6252 
Prescription Drug Program                1-800-933-6252 
Mental Health /Substance Abuse       1-877-468-1016 
___________________________________________ 

 
PRESIDENT’S STATION VISITS 

December 2007 
 

       4 - Ames / Florence 
                   6 - Benson / Northwest 
        11 - Saddle Creek / Elmwood 
                  12 - West Omaha / Boystown 
                  13 - Stoneyridge / Millard 
                  18 - Pierce / South Omaha 

      19 - Papillion / Ralston 
                  20 - Ashland / Plattsmouth 

___________________________________________ 
 
                  PRESIDENT’S REPORT 
 
 By the time this arrives in your mailbox, the 
ballots will have been sent out.  Take time to read the 
articles that the potential officers and stewards have 
written before you make your selections. 
 President Young has scheduled a National 
Training Seminar Nov. 16-18 to update all the local 
presidents on the changes in the new contract.  
Comprehensive programs with instruction will be 
given by many of the National Officers.  This 
training covers all of the new memorandums and 
changes in the 2006-2010 National Contract.  I look 
forward to attending and bringing back much 
information to share. 
 On an interesting note concerning the 
ratification of the new contract, I would like to share 
the tallies for Region 5 and Branch 5 ballots.  In 
Region 5, 8332 ballots were mailed out:  voting to 
accept – 5235; voting to reject – 468.  In Branch 5, 
481 ballots were mailed out:  voting to accept – 325; 
voting to reject – 21. 

 We will receive our next contractual raise of 
1.8% on November 24, 2007.  The retroactive 1.4% 
payment (for the period from 11-25-06 through 9-28-
07) will be paid November 30th, 2007.  As you talk to 
the non-members, be sure and talk to them about the 
money they are receiving is due to the Union.  
Without the hard fought negotiations by our National 
officers, we would not be receiving this money.  For 
that reason alone, they should join the Union. 
 I want all of you to seriously look at the 
NALC Health Plan this year during Open Season.  I 
attended the Seminar held last month and was quite 
impressed with some of the changes.  Your Union 
owns and operates this plan.  It is not a “Plan for 
Profit” to the owners as most plans are.  You, the 
carrier, speak and they listen.  There is a plan that is 
the “preferred plan” of choice nationally (I’m sure 
you know what I mean.)  Within the next couple of 
years the NALC plan will surpass that plan in 
benefits to you.  In fact, right now there are benefits 
in the NALC plan that no other plan has.  There was 
a printing error in the Open Season material.  The 
publications should reflect “YES” under Mail 
Order Discounts for PPO benefits.  The Plan 
DOES have mail order benefits where members 
gain greater quantity or can pay less through Mail 
Order. 
 Under “Dates to Remember” in the last Gate 
City Newsletter (Nov ’07), the State Convention was 
incorrectly listed.  The correct dates are April 18-20, 
2008. 
 Again, I would like to remind you that if you 
have any issues you would like us to address with 
Postmaster EvaJon Sperling or Cheryl Love at the 
Labor-Management meeting this month (Nov. 27), 
please get those to me prior to that meeting. 
 I hope you have a Happy Thanksgiving. 
 
Donna Whitmarsh 
President, Branch 5 
______________________________________ 
 

VICE PRESIDENT’S REPORT 
 
 One of the greatest enemies of this union is 
our self.  By that, I mean the apparent apathy when it 
comes to getting involved.  I realize that for the 
majority of you, the job of being a Letter Carrier is a 
difficult one.  Especially with the demands of 
Management, which sometimes borders on lunacy. 
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(Vice President’s Report Cont’d) 
For the most part, we want to hit the clock 

when we arrive, do our jobs, hit the clock and go 
home.  That’s OK; it’s understandable.  What most 
of us do not understand or fail to grasp in whole, is 
the fact that all of our benefits are directly attributed 
to the NALC and the bargaining that has taken place 
for decades at the negotiating tables or Arbitration 
hearings in our Nations Capital.  I used to do the 
same thing.  I’d roll my eyes when the Postal Record 
asked for COLCPE donations, or when Local Branch 
leaders asked for volunteers for this or that.  Or say, 
“Let the Union take care of those things, that’s what 
my dues are for.” 

The apathy is rampant.  Union membership is 
declining, and as a result, so is the middle class.  
They are forever linked, and with that unfortunate 
fact, the unions as a whole are under attack.  During 
the last decade, our work has been sent to foreign 
nations where there are low-wage workers who will 
do the work in sweatshops for a fraction of what 
American Labor would cost.  Our own Union began 
to see privatization right at our doorstep.  We have 
temporarily stopped it for now, but believe me, there 
is no doubt in my mind they will again push for 
contracting our Letter Carrier work.  For the first 
time in our history, our children may not pass their 
parents in economic growth.  Not for the lack of will, 
but for taxes, outsourcing, and the demise of the 
middle class. 

Believe me, this is our time.  Our worst 
enemy is ourselves.  The apathy and indifference has 
to end now.  The past leaders entrusted this great 
Union to our hands.  They passed it on to us and we 
have a responsibility to police and Steward what they 
have given to us.  To ensure the rights and benefits 
they fought to give us are not taken for granted or 
thrown away in vain. 

When we ask for volunteers to get involved: 
whether it be to attend meetings and show a united 
front with fellow carriers, to become an Activist, or 
contribute to COLCPE, we do so only because we as 
leaders of this Branch are not the Union.  The 
membership as a whole, along with the Branch 
leaders are the body.  Donna Whitmarsh, or even Bill 
Young, are only as strong as you let them be.  By 
your unionism and participation in that united front. 

Again, the apathy has to end.  I’m challenging 
all of you regular attendees to our Union meeting, to 

bring 1 member who has never attended to the next 
Branch meeting. 
 
Semper Fi,  
 

Billy Ray Stevens 
Vice President, Branch 5 
___________________________________________
   

COMPENSATION OFFICER  
REPORT 

 
I want to stress the importance of the claimant having 
a copy of everything in their OWCP claim file.  We 
have had examples of items being added and some 
being left out.  It is important to you to have 
everything in your file.  If we file an appeal we want 
to make sure nothing is missing. 
We now have a great detailed job description to 
assist doctors.  They can use this to list restrictions 
on a CA-17.  We have had a couple of doctors who 
were able to justify the “causal relationship” factors 
by using this detailed job description.  It takes some 
of the guesswork out of the doctors’ reports.  They 
can be certain of their findings. 
If we have solid medical reports, we can also reduce 
the number of second opinions that OWCP has 
requested.  It also makes it harder for management to 
attempt to controvert claims.  Once again, we really 
need to be more adamant about sending in our own 
claims.  It is frustrating to get information back from 
OWCP through management. 
We have current claims that I think will succeed and 
be adjudicated in a timely manner.  I know I have 
mentioned and expressed my concerns in these areas 
many times.  They are important.  When we win 
appeals such as we have, it sends a message and 
helps eliminate unnecessary delays.  Call anytime. 
 
Ed Vandenberg 
OWCP Officer, Branch 5 
________________________________________________________________ 
 

NEW MEMBERS 
 
 We welcome two new members of Branch 5:  
Tara Walker, Ames and Christopher Willits, 
Benson.  Congratulations on getting through your 
first 90 days!  We look forward to seeing you at the 
Branch 5 General Meeting. 
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HEALTH BENEFITS 
REPRESENTATIVE REPORT 

 
 This year at the Health Benefit Convention 
we were told about the new coverage that will be 
given to us.  You all have to make this decision on 
which plan to go with.  In the past, I always said that 
I am not an insurance salesman, but this year it is 
different.  We have all complained about the time 
and money this union has spent defending non-union 
letter carriers. Now it is time to say the same about 
everyone who is not in our Health Plan.  First off, it 
is YOUR UNION’s Plan, next it is “NOT FOR 
PROFIT”, it will protect you the same and in many 
ways “Better” (our Plan is designed for letter carriers 
and the problems that they have to deal with).  
Finally now it cost less!  As of August 2007 we have 
220,000 members in our union and only 14,453 in 
our plan, so if you still complain about how we have 
to help non-union carriers, “Are you a real union 
member”?   Join the Plan open season is now. 
 Please check November 2007 Postal Record 
for open season information (November 12 – 
December 10) this includes premiums and benefits of 
the plan. 
  
Tom Galus 
Health Benefits Representative, Branch 5 
___________________________________________ 
 

DIRECTOR OF RETIREES 
REPORT 

 
 I’m getting to the end of my term as your 
Director of Retirees.  I have enjoyed helping each 
and every one of you. 
 I hope to see more of your retirees at the 
Retiree Breakfast, the second Monday of each 
month, at Petrow’s - 60th and Center at 8:00 am.   
 
Joe Ricceri 
Director of Retirees, Branch 5  
________________________________________________________________ 
 

LEGISLATIVE REPORT 
 
Dear Brothers & Sisters of Branch 5, 
 I recently attended the fall training session in 
Grand Island, NE on October 27th and 28th. We 
discussed many issues that are currently active.  We 
discussed legislative and political updates, minor 

route adjustments, defenses to discipline and 
retirement planning. Mike Weir NBA spoke 
regarding the contract highlights, and I am sure other 
officers will have some input as well regarding these 
issues. 
 We also started a volunteer group called 
carrier corp.  We are looking for volunteers that are 
willing to commit to 8 hours of campaign work.  This 
simply means the 8 hours may be broken up into 
smaller segments.  Phone and general office work to 
help our chosen candidates win their offices. 
 This is a very important election year and we 
must step up to the plate and show our support and 
help our political choices win the election.  We must 
take back our country and our political process for 
the middle class.  We must show everyone this is our 
firm stance on current issues.  Also, if anybody 
would like to be added to the phone tree and also 
participate in the carrier corp., please contact your 
local stewards. 
 
Best regards, 
  
R.J. Riggs 
2nd Dist. Legislative Representative 
________________________________________________________________ 
 

NBA REPORT 
 
 An important component of the new National 
Agreement is the inclusion of the MOUs and the Step 
4 settlements which were crafted, at least in part, to 
address deteriorating working conditions at post 
offices and to protect letter carriers’ contractual 
rights.  A number of these issues will be discussed at 
the upcoming National Training Conference.  
Meanwhile, even as we celebrated the signing of the 
new contract, collected the lump sum COLA 
payment in the same paycheck with the 
implementation of the first general wage increase, 
and looked forward to the payment of the 1.4% 
retroactive back pay and the next general wage  
increase of 1.8%, we continued to press forward with  
our efforts to improve working conditions and to 
convince management to treat letter carriers with 
dignity and respect.  To that end, we have engaged in 
a number of interventions throughout the region.  
Although many of them were triggered by problems 
with the Dispute Resolution Process, the underlying 
reasons often involved climate issues, and the 
combination of the two led to a deepening of an  
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(NBA Report Cont’d) 
already hostile workplace environment.  “Making the 
numbers” frequently drives the abusive behavior, and 
a lack of communication certainly reinforces it.  We 
have had some success with the Intervention Process; 
but it usually requires regular monitoring to ensure 
compliance with joint guidelines and to maintain 
behavioral changes. 
 With the implementation of the DOIS 
settlement, we are actually expecting an increase in 
intervention activity.  Although this may require an 
increased workload for us in the short term, I believe 
it will, ultimately, result in better working conditions, 
even in the offices that currently demand 
considerable attention.  Supervisors who step over 
the line and continue to use DOIS projections to 
browbeat letter carriers will be in violation of the 
language and the intent of the DOIS settlement; and 
their behavior will shine a regional and, if necessary, 
national spotlight on themselves and their offices.  
The settlement makes it clear that DOIS is nothing 
more than a tool which provides an estimate and 
cannot be used as “the sole determinant of a 
carrier’s leaving or return time, or daily 
workload.”  The settlement also makes it much more 
difficult for management to manipulate the data to 
provide the kind of clearly inaccurate estimates that 
have promoted confrontational exchanges between 
management and letter carriers on a daily basis.  If a 
supervisor confronts you with DOIS projections, and 
you are unable to engage them in a reasonable 
dialogue regarding your workload,  request a 3996 
and your steward.  And if, as a steward or branch 
officer, you are unable to convince a supervisor, 
manager or postmaster to modify their abusive 
behavior on the use of DOIS projections, contact my 
office.  A letter carrier’s job is tough enough without 
it being compounded by having to deal with a 
workplace environment that is so hostile that it 
makes people dread even coming to work.  There is 
no excuse for such a scenario; yet some managers 
believe this should be standard operating procedure.  
We need to turn this trend around. 
 If it is any consolation, management’s 
attitude seems to be directed at all letter carriers, no 
matter what their seniority or career status.  Recently, 
they implemented a “revised” driver training 
program for new hires, involving classroom exams, 
road tests and parking lot ‘cone’ courses.  It seems to 
be designed to ensure that a high percentage of new 

employees will not be able to have careers in the 
Postal Service.  At each step of the process, there is 
an expectation that 20 to 25% of the new hires will 
be separated.  At that rate, if management added just 
one more step, no one would have the opportunity to 
experience the joys of a 90 day probationary period.  
The alleged basis for imposing these draconian 
testing measures is to address the high accident rate 
among “at risk” drivers, individuals with two years 
or less of service.  Their premise is that anyone who 
survives such intense scrutiny would be unlikely to 
ever have an accident.  This is just another example 
of denial on management’s part.  The reason there 
are so many accidents among newer drivers isn’t that 
the majority of them are such poor drivers; their 
accident rate reflects the fact that, under the threat of 
losing their jobs, they are being pushed by 
management to do more than is humanly possible; 
and they are cutting corners and taking safety risks in 
order to handle the excessive workload in the 
unrealistic time allotted to them for the completion of 
their assigned duties.  This is yet another ill-
considered program with a price tag that may be 
more devastating than the calculated expense.  Even 
though local management now has the authority to 
hire TEs, thereby helping to alleviate our current 
under-staffing issues and improve the quality of our 
customer service, we may not be able to get the 
approved numbers on board prior to the 
implementation of FSS (which isn’t exactly right 
around the corner, in case anyone is keeping track) 
due to the effects of this “improved” hiring process.  
Hopefully, a realistic assessment of the new driver 
training program will convince management of the 
need to make some reasonable adjustments. 
 Remember to honor our veterans, past and 
present, on Veterans Day, November 11; and take the 
time to reflect, with family and friends, on all we 
have to be thankful for on Thanksgiving Day, 
November 22. 
 

Mike Weir 
NBA, Region 5 
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NALC LEADERSHIP ACADEMY 
 
Greetings Brothers and Sisters, 
 
 Well, I’ve finished my 2nd week at the 
Leadership Academy.  I’m so overwhelmed with all 
the information that has been crammed into my head.  
The week actually went by a lot faster than the 1st.  
The first subject of matter the class went into was the 
reports of our projects from Week 1.  Instructors 
went over our reports with a red pen.  Needless to 
say, everybody’s nice white papers were defaced by 
the red pen.  So after that, we were pleasantly 
surprised with lovely grammar and writing lessons.  
After these items were covered, the week picked up.  
We went over Branch Newsletters, the Contract 
Administration Unit, the Postal Service and 
Economy, and the NALC Health Benefit Plan.  After 
lunch on Thursday, we got into Public Speaking, and 
everyone was dreading it.  The Public Speaking 
section actually turned out to be a favorite for all of 
us.  Then, on Friday, we closed with a history of 
NALC Contract Negotiations.  Overall, it was a tad 
bit dryer than week 1, but the information was just as 
useful. 
 Like the first week, we have been given 
projects to do in between now and the final class.  
These projects must pertain to one of the items 
covered during the week.  My project has to do with 
helping Donna and Sandy edit and assemble the 
newsletter.  This was a choice that I got to make.  To 
be honest with you, this was my second choice.  The 
first, if I would’ve gotten the chance, would’ve been 
to help with our Local.  As we are all hoping 
management will not try to open it for negotiations.  
Therefore, I don’t think that it would have been very 
beneficial to do a project on something that probably 
wouldn’t happen.  Anyway, I am hoping to learn the 
most I can out of this project.  Then, after completing 
the project, I must turn in another report covering 
everything I have done.  

 This pretty much sums up everything, but if 
you have any questions, feel free to ask. 
Have a great Thanksgiving! 
 
Yours in unionism, 
Jeremy Liebsack 
 
 

BRANCH 5 
STEWARD TRAINING 

September 27, 2007 
 

In Attendance: 
Ames:  Bobby Foye 
Benson:   Bob Martens 
                Jeremy Liebsack 
Boystown:  Sam Hayden 
                    Randy Polson 
Elmwood:  Ed Vandenberg 
                   Eli Lisiecki 
Florence:  Bill Ruyf 
Millard:  Kim Ognissanti 
Northwest:  James Polson 
Pierce:  Garry Thorne 
South Omaha:  Chuck Walls 
                          Josh Lange 
President:  Donna Whitmarsh 
 
Excused: 
Elmwood:  Mike Bell, no babysitter 
Northwest:  Bill Stevens, State Chair –  
                   Washington, DC 
Stoneyridge:  Steve Hedgecock, AL 
West Omaha:  Karen Staack, SL 
___________________________________________ 
 

BRANCH 5 
STEWARD TRAINING 

October 25, 2007 
 
In Attendance: 
Benson:   Bob Martens 
                 Jeremy Liebsack 
Boystown:  Sam Hayden 
                    Randy Polson 
Elmwood:  Ed Vandenberg 
                   Eli Lisiecki 
Millard:  Kim Ognissanti 
Northwest:  Bill Stevens 
                   James Polson 
Pierce:  Garry Thorne 
South Omaha:  Chuck Walls 
Stoneyridge:  Steve Hedgecock 
West Omaha:  Karen Staack 
President:  Donna Whitmarsh 
 
Excused: 
South Omaha:  Josh Lange, Dr. Apt 
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GRIEVANCES SETTLED IN 
OCTOBER 

 
LOW = Letter of Warning, OT = Overtime,  
WA = Work Assignment, OTDL = Overtime Desired 
List, 
STATION: Violation or Discipline = Resolution 
(Steward / Formal A / Step B / Arbitration)  

*   *   *   *   * 
BENSON:  Article 5.8.19 – Management’s Handling 
of Form 3189 (Change of Schedule) = Management 
did not violate the Grievant’s rights per Article 8.4 
(Martens / Walls / Step B); 
Article 17.4 – Failure to Provide Time for Carrier to 
Meet With Steward in a Timely Fashion = Mgm did 
fail to grant the grievant time to speak with his 
steward within a reasonable time.  This is the first 
case of this nature received at Step B from this 
installation and therefore a cease and desist is 
deemed to be the appropriate remedy in this case.  
Any continued violation may result in a more severe 
penalty.  (Martens / Walls / Step B); 
Article 3.A, 3.D, 10.5 , 14.2 and 19 – Mgm 
Disapproved Advanced Notice for Scheduled Doctor 
Appointment = Withdrawn due to timeliness at 
Informal A (Martens / Walls); 
Article 8.5.G – Simultaneously Scheduled Non-
OTDL Carriers to Work Off Their Scheduled 
Assignments Without First Maximizing the OTDL 
Carriers to 12 Hours = Informal A mgm designee did 
not furnish a statement to Formal A; therefore 
Formal A team had no alternative but to sustain this 
grievance for the Union:  Pay the following carriers 
for the hours listed for the applicable rate of pay = 9-
7-07: (1) .13 OT, 2.0 POT;  (2) .41 OT, 2.0 POT; (3) 
.82 POT; (4) .22 OT, 2.0 POT;  (5) 1.79 POT; (6) .33 
OT, 2.0 POT; (7) .07 OT, 2.0 POT; (8) 1.98 POT;  
(9) .06 OT, 2.0 POT; (10) .50 OT, 2.0 POT; 9-8-07: 
(1) 1.52 POT; (2) .54 OT, 2.0 POT; (3) 1.91 POT; (4) 
.08 OT, 2.0 POT; (5) 1.40 POT; (6) .14 OT, 2.0 POT; 
(7) 1.92 POT; (8) 6.30 OT(Martens / Stevens) 
 
ELMWOOD:  Article 8 – Carrier Not on OTDL 
Forced to Carry Auxiliary Assistance = Pay OTDL 
carrier to be determined by Informal A designees for 
.81 hrs at OT rate of pay (Lisiecki / Stevens); 
LOW – Unacceptable Conduct – Attendance = 
Reduces to 1 yr from date of issue (Vandenberg) 
 

PAPILLION: Article 8 – Q3, 2007 Equitability = 
Pay (1) 18.49 hrs at OT rate of pay; start the 
following carriers in the negative for the hours listed 
in Q4, 2007: (2) 8.92 hrs; (3) 9.89 hrs; (4) 12.19 hrs 
(Stevens); 
14 – Day Suspension – Unacceptable Conduct – 
Failure to Maintain a Regular Work Schedule = 
Reduced to two-year 7-Day Suspension; If grievant 
uses any unscheduled SL within six months the 7-
Day will be rescinded and the 14-Day will replace 
the 7-Day for a period of two years from the original 
date of issue (Stevens / Stevens) 
 
RALSTON:  LOW – Unacceptable Performance – 
Failure to Follow Instructions = Reduced to 1 yr 
(Stevens) 
 
NORTHWEST:  Article 8 – Q3, 2007 Equitability = 
Pay the following carriers at the OT rate of pay: (1) 
17.28 hrs; (2) 8.69 hrs; (3) 5.4 hrs; (4) .70 hrs; (5) 
6.02 hrs; (6) 6.63 hrs; (7) 7.16 hrs; (8) 12.55 hrs; (9) 
12.83 hrs (10) 11.09 hrs (Stevens); 
Article 8.5.G – Simultaneously Scheduled Non-
OTDL Carriers to Work Off Their Scheduled 
Assignments Without First Maximizing the OTDL 
Carriers to 12 Hours = Pay the following OTDL 
carriers at the OT rate for the hours listed:  (1) 1.86 
hrs; (2) 1.63 hrs; (3) 1.13 hrs (Stevens) 
 
SADDLE CREEK:  LOW – Failure to Maintain 
Regular Attendance = Reduced to 6 mos (Stevens) 
 
SOUTH OMAHA:  Article 8 – Forced to Work Less 
Than 8 Hours on Own Assignment = Pay carrier 1.63 
hrs at OT rate of pay; all future settlements at 
Informal A shall be immediately put into writing and 
signed by both parties and become binding (Walls / 
Walls); 
Article 8 – Q3, 2007 Equitability = The following 
carriers will begin Q4, 2007 in the negative for the 
hrs listed: (1) 17 hrs; (2) 11 hrs; (3) 13 hrs; (4) 26 
hrs; (5) 13 hrs; (6) 14 hrs; (7) 41 hrs; (8) 10 hrs; (9) 
14 hrs (Lange) 
 
STONEYRIDGE:  Article 8.5.G – Simultaneously 
Scheduled Non-OTDL Carriers to Work Off Their 
Scheduled Assignments Without First Maximizing 
the OTDL Carriers to 12 Hours = Pay (1) .51 hrs and 
(2) .93 hrs; both at the POT rate of pay; provide 
completed pay adjustments to steward (Hedgecock) 
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GENERAL MEETING MINUTES 
November 2, 2007 

 
Meeting called to order at 6:00 pm by Pres. 
Whitmarsh. 
Pledge of Allegiance 
Moment of Silence:  Milo Karnik, 50-year member 
Roll Call: Motion to excuse S. Hayden, by R. 
Lichtenberg / C. Walls; motion passed. 
Minutes of previous meeting read by J. Mickeliunas. 
No additions or deletions. 
Motion to approve by J. Liebsack / R. Lichtenberg; 
motion passed. 
Reading of Communications, Notices, Bills, Etc: 
OFOL asking for bell ringers for the Salvation Army 
– Volunteers: J. Bass, B. Martens, J. Mickeliunas, D. 
Whitmarsh.  Pres. Whitmarsh to get times  and  date. 
OFOL memo on Joslyn Art Museum memberships. 
OWCP – E. Vandenberg: He spoke of the fall and 
winter conditions to be aware of.  He also will have a 
quarterly safety meeting this month. 
HBR – T. Galus:  He spoke on the open season for 
FEHB – mentioned the NALC Plan being the best 
cost efficient Plan.  The Plan is non-profit and has 
goals to be the best Plan.  Pres. Whitmarsh spoke 
about the Plan and the extra Dental-Eyeglass Plans. 
ACTIVITIES:  Steak Fry:  Pres. Whitmarsh gave a 
financial report – cost to Branch - $1,131.57.  Motion 
by K. Ognissanti / G. Thorne to accept the Executive 
Board recommendations for the Activity Committee 
budget for 2008:  $1,500.00, Steak Fry; $1,000.00, 
Family Picnic; $900.00, volleyball; $1,000.00, Golf 
Tournament; motion passed. 
LEGISLATION – RJ Riggs – He spoke on the fall 
training in Grand Island.  He mentioned the 
upcoming election is very important and we need 
members to volunteer to work 10 hours on a 
campaign.  He spoke about the phone tree, as it is 
being set up.  R. Lichtenberg spoke on Legislation. 
OFOL: J. Mickeliunas spoke on the meeting of the 
OFOL.  Motion by J. Mickeliunas / RJ Riggs that 
$50.00 be given for the Labor Fountain restoration; 
motion passed.  Motion by RJ Riggs / K. Ognissanti  
that $50.00 be donated to United Way; motion 
passed. 
AUDIT – K. Staack said all small accounts balanced, 
only problem is getting warrants signed by the 
trustees.   

ROUTE ADJUSTMENTS: C. Walls - Nothing 
major.  Discussion was held on West Omaha’s 
adjustment to the initial Route Inspection. 
NEW BUSINESS: Charlie Coyle Scholarships 
forms are available. 
Election Committee will gather the ballots at West 
Omaha at 4:00 pm on Sat, December 8, 2007 and 
proceed directly to the office and begin the process 
of counting the ballots.  Any candidate or their 
representative may be present during the entire 
process.  Election Committee:  Cheri Vampola, 
Chairman, Tony Mateljan, Lisa Tosone, and Patti 
Dougherty. 
Retiree Art Luhrs presented watch. 
Two new members:  Tara Walker, Ames and Chris 
Willits, Benson. Chris Willits was sworn in as a 
member of Branch 5 by Vice Pres. B. Stevens.  
Motion by H. Bledsoe / J. Bass to set aside the 
bylaws and accept Tara Walker on the date of 
application.  Motion passed. 
Letter from Ken Glassburner stating due to the 
implementation of FSS within the Mid-America 
District, we are under withholding for full and part 
time regular Grade 1 and 2 city carrier positions.  
Pres. Whitmarsh read the letter illustrating the 
implementation of withholding 128 full and part time 
positions. 
Retirement Information – Pres. Whitmarsh spoke on 
calling her to obtain the information for retirement 
and a DVD is available. 
Annual Leave choose-up is out at the stations.  Be 
sure and pass out the 2008 Calendars. 
Budget – We will vote on it next month.  Several 
questions were asked on the budget. 
Recommendation of Executive Board to purchase a 
new shredder. Motion by S. Hedgecock / S. Hayden 
to purchase shredder at a cost of $160.00 or less that 
will shred  CD’s, etc..  Motion passed. 
NALC Health Insurance – be sure and check it out. 
Newsletter articles and/or ads need to be in the office 
by November 10 (next Saturday).  Pres. Whitmarsh is 
going to be working on the newsletter on the Holiday 
on Monday and if the articles aren’t in by then, they 
will not be included in the newsletter. 
Labor Management meeting with Cheryl Love:   

• Hiring worksheet for 10 TEs.  District 
approved for 13 more - need Area approval.   

• Minimum of 1 year withholding per 
Holloway.  

•  Possible modifications of vans.   
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(General Meeting Minutes Cont’d) 
• No more notes on cases or timecards other 

than to “see a supervisor”.  
•  Mgm is going to tighten down SL.   
• Supervisors changing clock rings will stop – 

carriers will be held accountable for all clock 
rings.   

• Next meeting Nov. 27.  Be sure and let Billy 
or I know of any issues or concerns that you 
have. 

Arbitration next Wednesday (Nov. 7) on ART 8.  
About 30 more on hold at Step B pending outcome of 
this Arbitration.   B.  Stevens will be the TA for the 
arbitration. 
Fall Training at Grand Island was last weekend.  
Emphasis was on retirement, OWCP and Defenses to 
Discipline.  There were highlights on the new 
contract. 
Nebraska Democrats holding 1st Presidential caucus 
in history of our state. 
Motion by R. Lichtenberg / G. Kriebs to set aside the 
By-Laws and that he, R. Lichtenberg and K. 
Ognissanti be allowed to be selected as delegates or 
alternate delegates, due to them both being ill in 
October, to the state and National Conventions in 
2008.  Motion passed.  Both will serve as delegates. 
Motion by R. Polson / R. Lichtenberg that a 50/50 
raffle be started for the National Convention Fund.  
Motion passed.  It will begin in December. 
Motion by T. Theiler / K. Staack that $10.00 be 
allowed for each of the Branch Officers, station 
stewards (present and next administration) and 
auxiliary members for attending the Officer 
Christmas Party to be used for Lunch/Dinner; Motion 
passed. 
October Financial Reports:  
Motion by H. Bledsoe / S/ Hayden to accept Fin. Sec. 
Report; by E. Vandenberg / G. Thorne to accept 
Balance Sheet; by J. Liebsack / RJ Riggs to accept 
Profit and Loss; by B. Martens / J. Ricceri to accept 
General Ledger; all motions passed. 
Motion to adjourn by: J. Ricceri / K. Ognissanti; 
motion passed. 
Meeting adjourned at 7:21 pm 
 
Respectfully Submitted by, 
 
John Mickeliunas 
Branch 5 Recording Secretary 
 

COLCPE 
 
 Well, it seems to be that time of year again.  
You know, the time when people are giving.  CFC 
just kicked off again, Thanksgiving is right around 
the corner, and soon Christmas will be here.  There is 
one item people often overlook or just don’t even 
acknowledge, and that is COLCPE.  The Committee 
On Letter Carrier Political Education is something 
that every one of us should be contributing to.  
COLCPE helps labor friendly candidates get into 
office.  The candidates we need to get elected - 
especially this coming election. 
 As all of you should be aware of by now, we 
have a new contract.  With this new contract, we are 
allowed to have one more allotment.  So this should 
be an easy time to start contributing.  Most of you 
have probably heard about the “Gimme 5” in 
COLCPE, but I’m not even going to ask for that.  
Just start with something small, like $2.00 a pay 
period.  I mean, how many of us are going to notice 
that missing in our paychecks?  Did you know that if 
every letter carrier in the nation contributed just 
$2.00 a pay period we could raise nearly $12 million.  
Think of the changes we could make with that.  So, I 
am challenging everyone in Branch 5 to step up and 
make a difference. 
 

Yours in unionism, 
Jeremy Liebsack 
________________________________________________________________ 
 

AUXILIARY #78 NEWS 
Our month in the auxiliary has been a sad one.  We 
lost one of our valued members this week.  Virginia 
Domayer died from a stroke.  She was our courtesy 
chairman for the last, I don’t know how many years.  
She was the sweetest, kindest person you will ever 
meet and she will be missed by everyone.  Our hearts 
and prayers go out to Bob and her children.  There is 
nothing anyone can say to ease their pain.  Time will 
help but nothing can ease the sadness they and 
everyone will feel from her passing. 
 Our meeting was a somber one this month, 
but things still went well.  Our election of officers is 
moving along, if anyone would like to volunteer for a 
position, there is still time.  Let me know - we need 
everyone’s input.  We are always collecting toiletries 
for the shelters, so keep them coming.  We still plan 
on January for card-making; a firm date will be 
available later. 
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(Auxiliary News Cont’d) 
Our Thanksgiving dinner was well received.  

We always get many compliments on our dinners and 
we really appreciate everyone’s kind words.  
Thanksgiving is a time of just that and this year is no 
different than any other.  We will be saddened with 
our losses, but thankful for all of our many blessings 
in this life.  Come join us for our next meeting.  
December is our fun meeting where we play games 
and visit the whole meeting time and then adjourn for 
a wonderful Christmas meal.  This year we’re 
planning on a traditional dinner of ham with all the 
trimmings.  We hope to see you there. 
 
Melinda Carl 
President Auxiliary #78 
___________________________________________ 
 

IN MEMORIAM 
 

Our sincere sympathies go out to Geri 
Pannell, Elmwood Station and Larry Pannell, 
Pierce Street Station, in the loss of their mother / 
mother-in-law, Delores Diederich; to Keith Glenn, 
South Omaha Station, in the loss of his father, 
Thomas Glenn, and to Thomas Sturek, Millard 
Station, in the loss of his mother, Helen Sturek; to 
Robert Domayer, retiree, in the loss of his wife, 
Virginia “Gini” Domayer.  Gini was also an officer 
of Auxiliary #78. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

60 YEAR 
GOLD CARD MEMBERS 

 
Kielian, John   Morrison, Dean 
Kotlarz, Stanley   Redfield, Gene 
Krecklow, Earl 
 

50 YEAR 
        GOLD CARD MEMBERS 
 
Adam, Ed   Kelley, Franklin 
Alvarez, Trino   Kobus, Ed 
Bang Jr., George  Kolc, Frank 
Baratta, Anthony  Kunkle, Eugene 
Becerra, Herbert  Leo, Thomas 
Begley, Daniel                           Luksa, Robert 
Beherns, Robert             Machian, John 
Booher, Warren   Magistretti, Albert 
Bouc, Donald   Meloccaro, Albert 
Branson, LeRoy  Morris, Bernard 
Brice, John   Norton, Robert 
Christensen, Richard  Novak, William 
Daemon Jr., Alex  Petersen, Charles 
Domayer, Robert  Reynek, Richard 
Eymann, George  Ritzdorf, Robert 
Eymann, Richard  Roberts, Richard 
Halbrook, Paul   Sizemore, Harold 
Hilpipre, Donald   Staley, Walter 
Hula, Carl   Stanislaus, Melvin 
Humphrey, Richard  Stillmock, Robert 
Hupka, Gerald   Stratton, Glenn 
Incontro, Frank   Thorson, Ronald 
Jacobsen, Dean   Weise, George 
Janousek, William  Yost, Robert 
Kaster, Stanley   Zambuto, Frank 
    Zemula, Leo 
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                  DATES TO REMEMBER

              November 22, 2007        Thanksgiving Day 
 
          November 29, 2007        Steward Training – 5:00 pm – 10342 Ellison Circle 
 
          December 7, 2007           Executive Board Meeting – 5:00 pm 
                                                   General Meeting & Auxiliary Meeting – 6:00 pm  
                                                   Great Plains Paralyzed Veterans Assoc. – 7612 Maple St. 
 
          December 8, 2007           Election Ballots Counted 
 
          December 10, 2007         Retiree’s Breakfast  – Petrow’s, 60th and Center – 8:00 am 
       
          December 25, 2007         Christmas Day 
 
          December 27, 2007          Steward Training – 5:00 pm – 10342 Ellison Circle 
 
          February 23-23, 2008     Region 5 Rap Session – Crowne Plaza St. Louis – Downtown – 
                                        Reservations – 800-925-1395 / 314-621-8200 - $93.00 + tax  
    
          April 18-20, 2008            NE State Convention – Norfolk Lodge & Suites, 4200 W. Norfolk Ave,  

    Norfolk, NE  -  $60 -$70 - 1-888-355-0553 
  
           July 21-25, 2008      NALC National Convention – Boston, MA 
 
 
 
 
 
NALC BRANCH 5          NON PROFIT ORG. 
10342 ELLISON CIRCLE         U.S. POSTAGE PAID 
OMAHA, NEBRASKA 68134-1024       OMAHA, NE. 
            PERMIT NO. 5 
 
RETURN SERVICE REQUESTED 
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