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OFFICERS 
 

President – Donna Whitmarsh – 616-2710 
Vice President – Billy Ray Stevens – 493-6420 
Rec. Secretary – Bob Martens – 551-6670 
Fin. Secretary – Jeremy Liebsack – 551-6670 
Treasurer – Laura Jacobberger – 451-2643 
Sgt-At-Arms – R.J. Riggs – 551-6670 
HBR – Tom Galus – 452-3030 
Comp. Officer – Ed VandenBerg – 551-0222; 
Home (402) 296-2844; Cell (402) 812-7057 
Director of Retirees – Dave Looman – 391-2533 
Trustees – Ken Jensen, Dan Graeve,  
Sam Hayden, James Polson, Nancy Waters 

           __________________________________________ 

The views and opinions expressed in the Gate 
City News are not necessarily those of NALC Branch 5 or 
its membership.  All union members are encouraged to 
contribute articles to the newsletter.  All articles must be 
in by the 10th of the month to be considered for the 
following month’s newsletter.  The editorial staff reserves 
the right to edit articles for grammar, spelling, technical 
inaccuracies and potentially libelous statements.  Articles 
defaming the Union or its membership will not be 
considered for publication. 
 All unions are authorized to copy and distribute 
any article contained herein, in whole or part, provided 
credit is given to Gate City Branch 5.  Any other person 
or persons interested in using contained newsletter articles 
must receive permission from the Branch 5 Executive 
Board.  
 All correspondence and all articles intended for 
publication in this newsletter should be addressed to:  
             Editor 

NALC Branch 5 Gate City News 
 10342 Ellison Circle 
 Omaha, NE 68134-1024            
__________________________________________  
 

PRESIDENT’S LEAVE RECORD 
 
Per Branch 5 By-Laws, the President is paid for 
unused AL and SL at the end of each term.  The 
President will be paid for 284 hours of AL and 276 
hours of SL for the 2005-2007 term. 
  

 
 
 
 

STEWARDS 
 
Ames – Bobby Foye – 455-2654 
Ashland – Donna Whitmarsh – 345-0424 
Benson – Bob Martens; 
Alt, Jeremy Liebsack – 551-6670 
Boystown – Sam Hayden;  
Alt, Randy Polson – 496-0908 
Elmwood – Ed VandenBerg, Lisa Mason 
Alt, Todd Farrell – 551-0222 
Florence – Bill Ruyf – 451-2643 
Millard – Kim Ognissanti;  
Alt, Tony Placzek – 330-4321 
Northwest – Billy Ray Stevens; 
Alt, James Polson – 493-6420 
Papillion – Billy Ray Stevens – 493-6420 
Pierce – Garry Thorne – 348-2544 
Plattsmouth – Donna Whitmarsh – 345-0424 
Ralston – Billy Ray Stevens – 493-6420 
Saddle Creek – Eli Lisiecki – 551-5158 
South Omaha – Chuck Walls;  
Alt, Josh Lange – 733-8929 
Stoneyridge – Steve Hedgecock – 891-8961 
West Omaha - Mark Magistretti – 390-0992 
 
Webmaster – Chuck Walls  
 

Delegates to the Omaha Federation of Labor: 
Donna Whitmarsh, Bob Martens, Chuck Walls, 
 John Mickeliunas, Ed VandenBerg, Billy Ray 
Stevens 
 
___________________________________________ 
 

AUXILIARY #78 OFFICERS 
 
President – Melinda Carl – 593-6877 
Vice President – Mary Lichtenberg – 572-6571 
Secretary –Tricia Danielsen – 1-712-323-6764 
Treasurer – Bonnie Looman – 391-2533 
Sgt-At-Arms – Lou Ann Kriebs – 333-8831 
Chaplin – Elinor Ricceri – 556-6762 
Fin. Secretary – Judy Polson – 779-2734 
3 Yr Trustee – Pryllis Maxwell – 393-8814 
2 Yr Trustee – Barb Grage – 572-7431 
1 Yr Trustee – Joyce Theiler – 932-3234 
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NALC HEALTH 
BENEFIT NUMBERS 

 
Claim Forms                                      1-888-636-6252 
Durable Medical Equipment             1-888-636-6252 
Fraud Hot Line                                  1-888-636-6252 
Health Benefit Plan                            1-888-636-6252 
24-Hour Nurse Line                           1-877-220-6252 
Mental Health /Substance Abuse       1-877-468-1016 
PPO Locator Service                          1-877-220-6252   
Pre-certification                                     1-877-220-6252 
Prescription Drug Program                1-800-933-6252 
Caremark Specialty Pharmacy           1-800-237-2767 
___________________________________________ 

 

PRESIDENT’S STATION VISITS 
February 2008 

 
    5    - Ames / Florence 

                6    - Benson / Northwest 
      7    - Saddle Creek / Elmwood 
               12   - West Omaha / Boystown 
               13   - Stoneyridge / Millard 
               14   - Pierce / South Omaha 

   26   - Papillion / Ralston 
               28   - Ashland / Plattsmouth 

___________________________________________ 
 

PRESIDENT’S REPORT 
 
 The last three years have flown by and once 
again, I want to thank everyone for your support in 
reelecting me by acclamation as your President for 
the next three years.  I look forward to working for 
you and with you so that we all may benefit as 
members and as a Branch. 
 As we start a new term, I want to thank all of 
you who worked diligently with me the last three 
years so that our Branch can continue to protect the 
rights of all our members.  Each of us took an oath to 
uphold the duties of our offices and I am proud to say 
that I believe each one of you should receive 
accolades for the work you did.  I am fortunate to 
have many of you returning so that we may continue 
on with the dedication you have shown.  I also look 
forward to working with the newly elected officers 
and am sure, as a team, we again will perform to the 
expectations of those who elected us. 

 At the end of a term, as President, I must 
make a report showing the progress and condition of 
the Branch. It is hard to know where to start as a lot 
has happened in three years. 
 Upon investigating the rent we had been over 
paying since signing the lease agreement in 2001 for 
the office at 3000 Farnam, I was able to get part of 
the money back prior to Abboud filing bankruptcy.  
As our lease expired, it was time to move on.  With 
the help of Karen Staack, Eli Lisiecki and Chuck 
Walls we searched for an affordable property and 
were fortunate to find our new office on Ellison 
Circle and signed the lease.  Many thanks to Ed 
Vandenberg, Dave Looman and Sam Hayden for 
their help in the move.  
 We immediately revamped the way food for 
the General Meetings was ordered and/or prepared.  
Thanks to the members of the Auxiliary for their 
delicious dishes and hard work, we have all been 
enjoying fantastic meals each month for a fraction of 
the cost of prior years. 
 I negotiated with Postmaster Sperling to sign 
off on giving us December in the Annual Choose-up. 
We can now pre-schedule Annual any week of the 
year. 
 I have worked hard on improving and 
expanding the Gate City Newsletter.  I began listing 
all of the settled grievances in the newsletter.  I 
believe it is important for everyone to see what is 
going on throughout the city.  I also want to thank the 
officers who diligently wrote their articles each 
month.  I feel it is important to get as much news to 
you as possible each month.   
 I got a contract for a newer, bigger, faster 
copier that has saved the Branch money each month, 
plus we can now print a much nicer newsletter.  We 
have also purchased two new computers.  The first 
one was for the front office and last year a laptop was 
purchased for my office.  I want to thank Paul 
Cremeens and Chuck Walls for all of their help in 
purchasing, then setting them up and working out 
any bugs we had with programs, wireless, etc.  They 
both spent many, many hours in the office working 
on them. 
 Bill Young helped me to develop a Minor 
Route Adjustment system that greatly benefits the 
carriers.  I am very proud of the program we 
developed and it has been copied in many other 
cities.  When Bill developed some health issues that 
made him back out of the program, Chuck Walls  



(President’s Report Cont’d) 
stepped up and has been doing a fantastic job of 
representing the carrier’s interest in getting their 
routes adjusted to 8 hours.  He has developed a 
computer program that makes everything work even 
better. 
 We have continued on with our activities at 
less expense to the Branch, so much so that we could 
add another activity – the family picnic.  Not only 
have the events been fun packed with great food, we 
have raised thousands of dollars for MDA.  I want to 
thank every one of you who have worked hard at 
helping with the different activities.  I know if I try to 
mention everyone’s name, I would probably miss 
someone, as there were so many of you who helped 
make the events successful.  But from the bottom of 
my heart – thank you, each and every one of you! 
 One project that caused much angst among 
the carriers was the development of the combo routes 
at Pierce Street.  Management did away with all of 
the 8-hour routes in collections except one, leaving 
13 auxiliaries. I know it was a huge change but I 
could not stand by and let management get away 
with making 13 auxiliary routes when we had a 
chance to gain more carrier positions and lessen the 
stress for carriers of being forced to carry all those 
auxiliary collection routes each day.  My goal always 
has been and will continue to be, to work towards 
what is the best for all carriers – in other words, the 
Branch and all of it’s members.  We got four more 
positions through this process. 
 We have completely revamped the By-Laws 
so that it is easy to find everything that pertains to 
any issue you want to research.  Vice President, Billy 
Ray Stevens has headed up each committee the past 
three years and brought these changes about.  With 
Chuck Walls’ computer skills, it all came together 
last year. 
 I have strived on getting younger members 
involved in Union activities, whether it is as a 
steward, an officer or just helping with functions.  
They are our future leaders to keep Branch 5 strong. 
 We have worked diligently at providing 
excellent training for our stewards, whether they are 
new or seasoned.  Billy Ray Stevens has been an 
excellent training officer 
 When I was elected, Branch 5 experienced its 
first President under FERS.  Knowing that our 
expenses for benefits would be more, I set out to do 
whatever was necessary to alleviate the financial 

burden on the Branch and yet maintain the highest 
quality of service I could give.  With declining 
positions, that meant fewer carriers – fewer carriers 
meant fewer members.  And there was still a big 
segment of non-members.  We have gone from 39 
non-members three years ago to only sixteen and I 
am convinced I can still get some of them to join but 
I would like to see all of you actively work on this.   
All PTFs hired in the last three years have joined our 
Union.  This is what continues to make us strong. 
 After the payroll taxes were paid for 2004 our 
bank account was $36,297.46.  After payroll taxes 
were paid for 2007 our bank account was $14,905.56 
plus we had withdrawn $20,000 to put in a CD.  
Basically we were down $1,391.90 for three years, 
but our CDs and savings accounts had grown by 
$42,020.70 minus the $20,000 transfer from 
checking or an increase of $22,020.70.  I think we 
have faired pretty well considering our active 
membership decreased from 513 to 497 and for much 
of the time was even lower.  I have always been 
mindful of the fact that each dollar we have belongs 
to each and every one of you and I will do the best 
job that I can to be a good steward of those funds.   
 As our newly elected slate of officers took the 
oath of office Friday night I can only hope that they 
will be as mindful of their obligation as the officers 
have for the past three years. 
 In closing I would like to extend the most 
heartfelt thanks to three of our officers who are 
retiring from their positions; to Joe Ricceri who has 
been a mainstay in this Union for so many years – 
lastly as Director of Retirees (Dave has big shoes to 
fill), to Hollis Bledsoe who has held many positions 
including steward, Vice President, President and 
trustee (my mentor as a steward and President) and to 
Karen Staack who has been there as steward for the 
carriers at West Omaha for so many years and for 
being a trustee for Branch 5 for  many years.  We 
should all aspire to give so selflessly so that so many 
others can benefit.  I bow to all three of you.  May 
you enjoy your “freedom” and I still hope to see you 
at the meetings. 
 Here’s to another three years – may it be a 
good ride for each and every one of you! 
 

 Donna Whitmarsh 
President, Branch 5 
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NEW RETIREES 

Frank Tomasek, Papillion, punched out at 
the clock for the last time on December 31, 2007.  
Also to Sam Centretto, Pierce, whose last day was 
January 2, 2008.  We wish you both a happy 
retirement! 

 

VICE PRESIDENT’S REPORT 
 

Congratulations to all of the newly elected 
officers and stewards of this Branch.  Although I 
know it is a necessary part of Union business, it is 
one that I am most uncomfortable with, as politics 
can sometimes get negative.  Now we can get on 
with the business of protecting the rights of carriers 
and enforcing our National Contract. 

With the New Year, we are already averaging 
about two grievances a day.  It's business as usual 
and it appears to me that a busy period of contractual 
violations and discipline cases will be the rule for 
2008.  Weingarten rights have been violated, Article 
#8 (overtime) provisions of our contract have 
literally been thrown out the door in some stations, 
and non-OTDL carriers are being forced out into the 
darkness, while the OTDL Carriers are told to go 
home.  

On a brighter side of things, we enter 2008 
with a new contract and with a renewed sense of 
purpose in the NALC's role to expand our influence 
in the political arena and that is happening.  The 
NALC is a heavy hitter on the Hill and our strength 
is the member’s knowledge of legislation that may 
influence our jobs.  Our Carrier Corps of volunteers 
is growing; our political fund (COLCPE) is a driving 
force compelling Congress to take notice.  We 
recently activated our Phone Tree and the phones 
rang constantly in Senator Nelson's office at the 
request of NALC President Bill Young.  

So there is a lot to look forward to.  That is 
sometimes hard to imagine when faced with the 
harassment and hardship carriers face daily on the 
workroom floor. You are the only craft that can be 
measured, so they do it.  But do the other crafts and 
Management measure up to you?  I don't think so. 

Carriers have generated 365 million dollars 
since Customer Connect was established and it's still 
growing.  That's 365 million in Postal coffers put 
directly in there by Letter Carriers; that's a hammer 
we wield in any negotiation and we will use it.  

We have good jobs, and I hope our health and 
our families.  We have many benefits that others can 
only hope for.  

With that, I hope you all have a safe and 
prosperous new year. 

 
Billy Ray Stevens 
Vice President, Branch 5 
___________________________________________ 
 

COMP. OFFICER REPORT 
 
 During the past year our efforts in processing 
OWCP claims have been very successful.  In 
February 2007 we had three oral hearing appeals; we 
won them all.  We had only one claim that was 
troublesome.  After getting the proper 
documentation, we were successful with it as well.  
As I have said before, documentation is very 
important.  We need to get and keep copies of 
everything in our case files.  I found out recently we 
won an appeal that went all the way through the 
appeal process to the ECAB Board of Appeals.  
Having all of the correct information in the file helps 
us to win our appeals. 
 A ruling from ECAB is like a ruling from the 
U.S. Supreme Court.  It is the last appeal available to 
us as claimants.  We won because we never gave up.  
We went through four years of meetings, appeals, 
more meetings, more appeals, and were successful at 
the top level after four years.  The medical and 
compensation benefits are extremely important from 
the ruling.  Our efforts in Branch 5 with OWCP 
claims have been successful because of our 
commitment. 

Please make sure you get the proper CA 
forms.  A CA-1 is for traumatic injury.  A CA-2 is 
for occupational disease.  You should get a copy of 
any form right away.  If you do not, there is a 
possible grievance.  A CA-17 is for restrictions.  
Always follow your restrictions 24 hours a day.   
 We had a good year in 2007, let’s do the 
same in 2008.  In able to accomplish this, you must 
be diligent in getting copies of all paperwork. 
 
Ed Vandenberg 
OWCP Officer, Branch 5 
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HEALTH BENEFITS 
REPRESENTATIVE REPORT 

 
 Retirees, the new rate for NALC Health 
Benefits will appear on your February check. 
 Like everyone else, you have read it in many 
directions for good health:  Eat plenty of dark leafy 
greens.  But what are they and what do you do with 
them first?  

They include kale, Swiss chard, (the green of 
all greens), dandelion greens, beet greens, mustard 
greens, spinach, and turnip greens.  But unless you 
live in the South, you’ve probably done little more 
with greens than sprinkle spinach on a salad.  

 If that is the case, you are missing out on 
wonderful side dishes and main dishes.   

We won’t dwell on the healthy benefits 
because they have been so widely documented; from 
their huge vitamin and mineral content to those very 
important phytochemicals.  They are important for 
cancer prevention.   

In parts of the world, where vegetarianism is 
a way of life, people meet their daily calcium needs 
not by drinking milk but by eating greens.   

To cook any kind of greens, clean them well, 
cut them up, and boil for about four minutes. Even 
better, put them in the microwave for a couple of 
minutes.  For large-leafed greens like Swiss chard, 
run a sharp knife alongside the stem and center rib, 
separating the leaf from the stem. 
(Courtesy of the NALC HBP August Report)  
 
Tom Galus 
Health Benefits Representative, Branch 5 
___________________________________________ 

 

DIRECTOR OF RETIREES 

 
 By now you have all heard that the new 
COLA is 2.3 percent for CSRS retirees and 2.0 
percent for FERS retirees. 
 The NALC is still looking for retirees to sign 
up for the NALC Carrier Corps.  If you sign up, you 
would pledge to engage in a minimum of 10 hours to 
help with your choice of legislative agenda and/or 
political campaign.  You would receive a NALC 
Campaign Shirt to wear during these duties as a 
symbol of solidarity.  There are numerous ways to 
help on a campaign; putting up signs, making calls 
and stuffing envelopes are examples.  Please get 

involved.  This is important for both retired and 
active carriers. 
 I would also like to encourage all retirees to 
set the example and attend as many of the Branch 5 
functions as possible.  Make new friends and visit old 
ones. 
 If you are CSRS and would like to see what 
your Social Security pension would be, go to 
www.socialsecurity.gov and at the center toward the 
top of the page you will see Retirement.  Under that, 
click on the Calculate your Benefits.  You will be 
sent to another page – at the right, click on #3, 
Detailed Calculator and follow its instructions.  Do 
this at your own risk – you may be very 
disappointed! 
 Remember to attend the Retiree’s Breakfast 
on the second Monday of each month at 8:00 a.m. at 
Petrows. 
 I would like to express a special thank you to 
Joe Ricceri and the Branch 5 members for their trust 
and support in electing me Director of Retirees. 
 
Dave Looman 
Director of Retirees, Branch 5 
__________________________________________ 

 

LEGISLATIVE REPORT 
 

Here is the update regarding the phone tree - 
President Bill Young activated the phone tree last 
month.  The activation of the phone tree was a great 
success.  We still have some minor issues to work 
out, however, that is being done currently. 

Senator Harkin’s bill was tabled and will be 
voted on sometime this year.  I will keep you updated 
on the progress. 

At the January union meeting, Regional 
Administrative Assistant, Nicole Rhine, swore in the 
newly elected officers and stewards.  Nicole also 
addressed the issue of COLCPE.  We are all aware of 
what COLCPE is and we know what it means.  I am 
encouraging you to participate in this program.  With  
this new contract we recently received a substantial 
raise and the projected $333.00 COLA in March will 
again boost our pay.  I am sure that we can all afford 
a few dollars per pay period to support our special 
interest needs in Washington, DC.  

The month of February will be a very 
important month politically. The Republican primary 
and Democratic caucus will be held.  I encourage all 
members to become involved politically for the party  

http://www.socialsecurity.gov/
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(Legislative Report Cont’d) 
of their choice.  This is an important year for our 
Union and America.  It’s time for Middle America to 
take the country back and elect responsible leaders 
that will put our economy on track. 
 
Respectfully, 
 

R.J. Riggs 
CDL, District 2  
___________________________________________ 
 

COLCPE 
 
 Well, hopefully most of you have been 
reading these articles and are thinking about 
seriously giving to COLCPE.  Just within the last 2 
weeks, 2 carriers at my station have enrolled to 
donate to COLCPE by payroll deduction, and I 
would like to thank them for stepping up to the plate. 
 Did you know that just besides me 
congratulating and thanking you, that National will 
show you recognition?  That’s right, in the February 
2008 edition of the Postal Record, your name will 
appear within your state and branch if you contribute 
via payroll deduction.  Hopefully, this will give a 
couple more of you some more motivation to want to 
donate to the good cause. 
  
Yours in solidarity 
Jeremy Liebsack 
___________________________________________ 
 

NBA REPORT 
 
 Just in time for the holiday season, winter hit 
with a vengeance across the region and throughout 
the country.  I hope this is not a harbinger of what we 
can expect in the New Year!  Despite the adverse 
conditions, the public continued to receive their mail.  
Letter carriers have been living up to the motto of 
“neither rain, sleet, snow nor gloom of night” since 
the inception of the Post Office in the late 1700’s.  
We have always tried to provide quality service to 
our customers regardless of the obstacles we may 
face on a daily basis, whether they be weather-related 
or management-initiated.  Still, safety is an essential 
component of the job; one that all parties need to be 
committed to ensuring and observing.  Unfortunately, 
in the past and even now, the level of commitment to 
working safely is often tempered by the need to 

“make the numbers” on any given day.  This 
approach is simply unacceptable. 
 That’s why I was particularly pleased that the 
National parties included a MOU in the new National 
Agreement to expand the District Safety Committee 
Pilot Program.  This program is currently in place in 
the Great Lakes Area, the Eastern Area and part of 
the Pacific Area.  It has been very effective at 
reducing letter carrier accidents and injuries.  This 
has had a positive impact on minimizing the pain and 
suffering associated with such incidents as well as 
reducing USPS costs.  The premise is very simple:  
make safety the priority it was intended to be under 
Article 14 as opposed to the “lip service” approach 
that it has become over the years.  The joint 
committees are dedicated to raising safety awareness, 
exploring the underlying issues driving the accident 
and injury rates in each category, and proposing 
positive, innovative ideas and programs to address 
them.  I can personally attest to the level of 
commitment among the members of the Area Safety 
Taskforce, which oversees the process in the Great 
Lake Districts.  I have also seen how successful it 
can be when properly administered at the district and 
local levels.  However, I have seen enough programs 
come and go that I understand the need for constant 
monitoring of the process to ensure long-term 
success.  My past experiences have also given me a 
clear understanding of the source of the skepticism 
among the parties toward any new process.  
Nonetheless, I believe we have the potential to make 
a significant difference toward promoting a 
consistent safety-conscious mentality and providing a 
safe working environment in the office and on the 
street for letter carriers.  Hopefully, the expansion of 
this safety initiative will give us the opportunity to 
reach more offices to address this issue, sooner rather 
than later. 
 By the time most of you read this article, the 
Iowa Caucuses will be history, and we will be well 
on our way toward Super Tuesday (February 5) when  
the Democratic and Republican nominees for 
president could very well be determined.  I have said 
it before, but I do not believe that the importance of 
the upcoming National elections can be 
overemphasized.  It is absolutely essential that we 
elect leaders who understand and support working 
family issues and will change the course of our 
country from catering to the privileged few to 
prioritizing the needs of working men and women,  
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(NBA Report Cont’d) 
who constitute the overwhelming majority of our 
citizens.  This will not be an easy task; but it is one 
we must take on, and one we need to undertake 
together.  Please join us in this effort by signing up 
for the Carrier Corps and pledging at least ten hours 
of your time to work for positive change during the 
Fall campaigns.  If you need the form or any 
additional information, contact your local branch 
leaders or the Region 5 office.  Additionally, 
contribute to COLCPE or increase your current 
contribution so that we can support more candidates 
who support us and release more activists into the 
field to work with the AFL-CIO, to educate working 
families on the issues and Get Out The Vote in 
November.   Ultimately, our jobs, benefits, quality of 
life and our ability to pass along the American 
Dream to our children could very well be at stake! 
 The Regional Rap Session is scheduled for 
Saturday, February 23, and Sunday, February 24, at 
the Crowne Plaza Hotel in downtown St. Louis.  We 
are planning our usual aggressive training schedule 
to assist branch leaders and stewards with issues of 
immediate and continuing concern for letter carriers.  
As always, there is no registration fee.  The room rate 
is $93 per night, and the cut-off date for reservations 
is January 22, 2008.  We are looking forward to 
seeing you there! 
 

Mike Weir 
Region 5 NBA 
________________________________________________________________ 

 
STEWARD’S CORNER 

 
 We have all been concerned with the outcome 
of the third bundle memorandum.  The task force that 
had met to decide the issues has finished their task 
and the news is not good for those of us who had 
been casing the “third bundle”. 
 Back in March 2000, a MOU was signed that 
did not provide the Postal Service with the right to 
require letter carriers on park and loop or foot 
deliveries to carry pre-sequenced addressed mail as a 
third bundle.  In July 2007, a MOU (M-01663) was 
signed stating “that city letter carriers on park and 
loop or foot deliveries who currently carry three 
bundles will continue to carry as a third bundle, 
within weight restrictions, Enhanced Carrier Route 
(ECR) and Periodicals walk sequenced letter or flat 
mailings (WSS) that have either 90% or more 

coverage of the total number of active deliveries on a 
route” and that a joint work group would examine the 
various methods of mail delivery on park and loop 
and foot deliveries.  The objective of the work group 
was to develop safe and efficient delivery methods 
for handling three bundles of addressed and / or 
unaddressed mail on routes with these types of 
deliveries.   
 The task force had sixty days to complete its 
task.  The final decision was that after that sixty day 
period “ all city carriers on park and loop and 
walking deliveries will, unless otherwise determined 
by management, be required to carry three bundles, 
but the individual city carrier will determine 
whether he/she carries the third bundle on the arm 
or in the satchel.” 
 I want to emphasize that the third bundle 
must meet the requirements of ECR / WSS that have 
90% or more coverage of the total active residential 
addresses, or 75% or more coverage of the total 
number of active deliveries on a route. 
 
Donna Whitmarsh 
President, Branch 5 
___________________________________________ 

 

GENERAL MEETING MINUTES 
January 4, 2008  

 
Meeting called to order at 6:04 p.m. by President 
Whitmarsh. 
 
Pledge of Allegiance 
 
Moment of silence:  Paul Sheets 
 

Roll Call: 

Motion to excuse Hollis Bledsoe, surgery; by S. 
Hayden; second by B. Stevens; motion passed. 
Motion to excuse Karen Staack, In Hospital; by J. 
Liebsack; second by G. Thorne; motion passed. 
Motion to excuse Joe Ricceri, SL; by B. Martens; 
second by G. Thorne; motion passed. 
Minutes of previous meeting read by: Bob Martens 
Additions or Deletions: none 
Motion to approve by J. Mickeliunas; second by J. 
Liebsack; motion passed 

Introduction of Nicole Rhine, RAA, who will install 
our new officers and stewards for the 2008-2010 
term. 
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(General Meeting Minutes Cont’d) 
Installation of officers:  Nicole Rhine installed the 
officers and stewards and then presented Pres. 
Whitmarsh with a gavel.  
Reading of communications:  Thank you from D. 
Looman – mother’s death 
OWCP:  Ed Vandenberg – Three calls past week on 
falls on ice.  Make sure a CA-1 is filled out along 
with a CA-17 for restrictions and keep a copy. 
HBR:  Tom Galus – Spoke on his wife breaking her 
ankle and the bills that were paid at a different rate; 
80% or 70%.  Do not hesitate to call NALC or call 
Tom and he will help with the Hippa law 
requirement.  Call before 8:00 a.m. if calling NALC.   
ACTIVITIES:  Steak Fry – Oct 12 – Contract 
received - sending in deposit of $175.00 next week.  
Volleyball Tournament – Apr 5 

LEGISLATION:  RJ Riggs – the Branch 5 phone 
tree was activated in November and the senators’ 
phones were ringing off the hook.  R.J. spoke on 
donating to COLCPE by payroll deduction.  
Democratic caucus Feb 9 in Omaha:  first time event 
in Nebraska.  R.J. congratulated the officers on their 
election. 
COLCPE:  Jeremy Liebsack – Jeremy spoke on 
Branch 5’s low COLCPE contributions.  VP Stevens  
spoke on how important COLCPE donations are. 
OFOL:   No one attended because of the holidays. 
MINOR ROUTE ADJUSTMENTS:  Chuck Walls 
– going to West Omaha next. 
WEB SITE:  Chuck Walls – nothing new. 
Retiree’s Breakfast – Inadvertently left off of the 
“Dates to Remember” in the last newsletter.  It will 
be at the normal time – Jan 14, at Petrow’s at 8:00 
am. 
CD redeposited at Mutual of Omaha Bank – 4.53% 
APY – 13 mos. - $37,498.30 
President Whitmarsh spoke on the officers, stewards, 
and auxiliary Christmas party Jan 20 at Goldeze. 

President Whitmarsh introduced new member 
Shane Hufford who recently came from C.B. through 
a mutual trade. 

Cancelled the steward training December 27.  New 
steward training will be January 8, 2008 at 5:00 at 
the Union office.  Attendance is required of all newly 
elected or appointed stewards and alternate stewards. 

Motion by R.J. Riggs / C. Walls to pay $300.00 
per person attending rap session in St. Louis Feb 23 
and 24.  Discussion was held.  J. Mickeliunas called 
for the question – motion passed. 

Cut-off date for reservations at the hotel is Jan 22.  
Rooms are $93.00 plus tax at the Crowne Plaza, St. 
Louis – Downtown.  Motion by R. Polson / S. 
Hedgecock to take out of the general fund to make up 
the difference if there is not enough to cover $300.00 
per person.  Pres Whitmarsh turned the chair over to 
VP Stevens and spoke on the issue of taking money 
out of the general fund to compensate a shortage in 
the training fund.  The budget had just been passed 
by the membership one month earlier and everyone 
was aware of the finances then.  R. Polson withdrew 
the motion.  Motion by T. Farrell / G. Thorne to 
revisit this issue in Feb.  Motion passed. 

Cartridge or money for replacing cartridge for 
printer Stevens uses at the Station that the Clerk 
Steward normally replaces.  Motion by C. Walls, 
second by E. Lisiecki to replace the cartridge – 
motion passed. 

Motion by L. Branson / B. Paulson to hold the 
Branch 5 Family Picnic at Cooper Farm in Aug.   

Pres Whitmarsh asked if any one was familiar with 
the insurance program that existed in the 70’s and 
maybe into the early 80’s.  This is a program that the 
NALC collected premiums for and that some of our 
members were involved in collecting the premiums.    
B. Domayer and his son said to check with York 
Life. 

Pres Whitmarsh spoke on Charlie Coyle Ravioli 
Toast.  Nicole Rhine had tickets at the meeting.   

Trustees Audit – Jan 30th 6:00 p.m. at union office. 
T. Farrell spoke on the forcing of non-OTDL 

carriers.  E. VandenBerg spoke on the condition at 
Elmwood station. 

S. Hedgecock spoke on the memorandum of 
the third bundle.  Nicole Rhine also spoke on the 
memorandum. 
FINANCIAL REPORTS: December Reports: 
Financial Sec. Report – Motion to accept by R.J. 
Riggs / D. Sutton; Motion passed. 
Balance Sheet – Motion to accept by J. Polson / E. 
VandenBerg; Motion passed. 
Profit and Loss – Motion to accept by J. Liebsack / 
B. Paulson; Motion passed. 
General Ledger – Motion to accept by H. Forman / 
R.J. Riggs; Motion passed. 

Motion to adjourn by J. Mickeliunas; second by H. 
Foreman; Motion passed 

Meeting adjourned at 7:37pm. 
Respectfully submitted, 
Bob Martens, Recording Secretary  
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(General Meeting Cont’d) 
J. Polson collected $40.00 for the convention 

50/50, which was won by S. Hayden. 
Nicole Rhine addressed the membership; said 

hello for Mike Weir and Dan Pittman. 
She spoke on the year 2007: 

Postal reform took 13 years.  Contracting out. 
Our national contract that was ratified. 

    Nicole spoke on COLCPE monies donated to 
bipartisan politicians being job insurance for us all. 
    Spoke on the St. Louis Rap Session: 

TEs,  New J-CAM           
    Spoke on Jeremy Liebsack academy experiences 
and going down to St. Louis in January 2008. 
    Spoke on caucuses in Nebraska being a first time 
event. 
    Customer Connect  - 35 million dollars since 
conception.  Gregg Boeck and Becky Palma 
generated new revenues of $100,000+. 
    Nicole spoke on the new COLAs. 
    Nicole stated it was an honor to come back to 
Nebraska and install the new officers and stewards. 
___________________________________________ 
  

GRIEVANCES SETTLED IN 
December 2008 

 
LOW = Letter of Warning, OT = Overtime,  
WA = Work Assignment, OTDL = Overtime 
Desired List, 
STATION: Violation or Discipline = Resolution 
(Steward / Formal A / Step B / Arbitration) 

+  +  +  +  +  +  + 

AMES:  LOW – Failure to Work in a Safe Manner – 
Dog Bite = Reduced to 6 mos from date of accident. 
(Foye) 
 
BENSON:  Violation of Joint Statement on Violence 
Against Management = Mgm will approach matters 
in a different tone and matter when discussing issues 
in the future.  Will give apology to the grievant. 
(Liebsack); 
ART 1.6.B – Supervisor Placed Bundles of Mail Into 
Grievant’s Hamper for Dispatch = Mgm will cease 
and desist performing craftwork.  Mgm will instruct 
carriers what mail needs to be dispatched on a daily 
basis (Liebsack); 
ART 8.5.G – Simultaneously Scheduled Non-OTDL 
Carriers to Work Off Their Scheduled Assignments  

Without First Maximizing the OTDL Carriers to 12 
Hours = Based on all the facts in the file, grievance 
denied (Martens / Stevens / Step B); 
ART 10.5.D and ELM 513.361 – Request for 
Medical Documentation for SL Request = Mgm did 
not violate the Grievant’s rights when they requested  
medical documentation for his unscheduled absence. 
(Liebsack / Martens / Step B); 
ART 10 – Request for Documentation for Pre-
Scheduled Surgery for Spouse (16 Hrs. SL) = Mgm 
did not violate the Grievant’s rights when they 
requested that the grievant provide medical 
documentation for SLDC.  The Grievant’s 3971 and 
3972 will be corrected to reflect the leave was 
approved for SLDC/FMLA. (Liebsack / Martens / 
Step B); 
LOW – Discipline for Failure to Follow Instructions 
– Extending Lunch Break = LOW reduced to a 3 mo 
LOW from date of issue (Martens / Martens / Step B) 
 
ELMWOOD:  ART 8.5 – Non-OTDL Carriers 
Worked OT and WA Carriers Worked Their SDO 
Prior to Maxing the OTDL = This particular ART 8.5 
case has facts and circumstances which combine to 
qualify Mgm’s actions as an appropriate response to 
a time critical situation which resulted from issues  
other than purely the Window of Operations and 
scheduled dispatches.  Grievance denied. (Lisiecki / 
Stevens / Arbitrator Dilts); 
ART 8 – Q3, 2007 Equitability = The only issue to 
be resolved at Step B was the payment of two 
carriers.  Carrier (1) will be paid for 25 hrs at OT 
rate; Carrier (2) was not available, as much of the 
quarter he was on AL or SL. (At Informal A the 
following carriers were brought forward into the 
fourth quarter for the negative hrs listed:  Carrier (1) 
–2 hrs; Carrier (2) –4 hrs; Carrier (3) –12 hrs; Carrier 
(4) –23 hrs; Carrier (5) –21 hrs; Carrier (6) –16 hrs; 
Carrier (7) –22 hrs; Carrier (8) –8 hrs.) (At Formal 
A payment was made to two additional carriers:  
Carrier (1) 3 hrs; Carrier (2) 12 hrs.) (VandenBerg / 
VandenBerg / Step B) 
 
MILLARD:  ART 8.5.G - Simultaneously 
Scheduled Non-OTDL Carriers to Work Off Their
Scheduled Assignments Without First Maximizing 
the OTDL Carriers to 12 Hours = USPS Informal A 
designee had no position statement in the file.  Pay 
the following carriers for the hours listed at the OT 
rate of pay:  Carrier (1) .27 hrs; Carrier (2) .57 hrs; 
Carrier (3) .26 hrs; Carrier (4) 1.0 hrs; Carrier (5) .82 



(December Grievances Cont’d) 
hrs; Carrier (6) .69 hrs; Carrier (7) .69 hrs. 
(Ognissanti / Stevens) 
 
NORTHWEST:  LOW – Unacceptable Performance 
– Failure to Work in a Safe Manner – Vehicle 
Accident = LOW will be reviewed in 12 mos and if 
no further discipline has been issued during that 
period, the LOW will be removed.  Management is 
responsible for scheduling this review (Stevens / 
Stevens / Step B) 
 
RALSTON:  LOW – Unacceptable Performance – 
Failure to Work in a Safe Manner – Vehicle Accident 
= Reduced to 1 yr (Stevens) 
 
PAPILLION:  ART 8 & 7 – WA Carrier Worked 
SDO Prior to Maximizing the ODL (ART 8); 
Furthermore, a City PTF Worked in the Rural Craft 
(ART 7) = Pay the following carriers at the 
applicable rates of pay for the hrs listed:  Carrier (1) 
1.27 hrs OT; Carrier (2) 2.92 hrs OT; Carrier (3) .21 
hrs OT, .50 hrs POT; Carrier (4) .52 hrs OT, .50 hrs 
POT; Carrier (5) 1.58 hrs OT (Stevens)  
 
STONEYRIDGE:  ART 19 – Delayed Bidding 
Cycle = Pay grievant $85.88 (difference in pay of 
Level One and Two for period of delay in posting 
(Hedgecock / Stevens) 
 
WEST OMAHA:  LOW – Failure to Work in a Safe 
Manner – Vehicle Accident = Reduced to a job 
discussion plus the grievant will participate in 
defensive driver training (Staack) 
___________________________________________ 
 

AUXILIARY #78 NEWS 
  
 We were missing a few of our regular 
attendees at out last meeting and they were sorely 
missed.  We hope Hollis Bledsoe is recuperating well 
after his surgery and that he and Mary will be back 
next month.  Branch 5’s meeting ran a little long so 
we had plenty of chance to visit about our Holidays.  
It was a great meeting as usual.  
 Next month is our yearly audit so interested 
members need to come at 5:30 instead of 6:00.  We 
will also be talking about the delegates for the next 
state convention in Norfolk in April.  Dues for this 
year are also due, so if you have forgotten that, 

please let us know if you are remaining a member.  
We really need everyone! 
 We had a great meal of beef stew this last 
meeting.  Next month will even be better - we’re 
having pork chops.  Hope everyone will be well and 
able to attend.  Don’t forget to save toiletries for the 
shelters and please bring them to any meeting. 
 
Melinda Carl 
President, Auxiliary 78 
___________________________________________ 
 

60 YEAR 
GOLD CARD MEMBERS 

 
Kielian, John   Morrison, Dean 
Kotlarz, Stanley   Redfield, Gene 
Krecklow, Earl 
       

      50 YEAR 
GOLD CARD MEMBERS 

 
Adam, Ed   Kelley, Franklin 
Alvarez, Trino   Kobus, Ed 
Bang Jr., George  Kolc, Frank 
Baratta, Anthony  Kunkle, Eugene 
Becerra, Herbert  Leo, Thomas 
Begley, Daniel                           Luksa, Robert 
Beherns, Robert             Machian, John 
Booher, Warren   Magistretti, Albert 
Bouc, Donald   Meloccaro, Albert 
Branson, LeRoy  Morris, Bernard 
Brice, John    Norton, Robert 
Christensen, Harry  Novak, William 
Christensen, Richard  Petersen, Charles 
Daemon Jr., Alex  Reynek, Richard 
Domayer, Robert  Ritzdorf, Robert 
Eymann, George  Roberts, Richard 
Eymann, Richard   Sizemore, Harold 
Goldsborough, Fred  Staley, Walter 
Halbrook, Paul   Stanislaus, Melvin 
Hilpipre, Donald   Stillmock, Robert 
Hula, Carl   Stratton, Glenn 
Humphrey, Richard  Thorson, Ronald 
Hupka, Gerald   Weise, George 
Incontro, Frank   Yost, Robert 
Jacobsen, Dean   Zambuto, Frank 
Janousek, William  Zemula, Leo 
Kaster, Stanley 
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NON-MEMBER LISTING 
 
Quote from Theodore Roosevelt: 
           “If I were a wage earner of any sort, I 
would undoubtedly join the union of my trade.  If 
I disapproved of its policy, I would join in order 
to fight that policy; if the leaders were dishonest, I 
would join to put them out.  I believe in the union 
and I believe that all men who are benefited by 
the union are morally bound to help to the extent 
of their ability in the common interest advanced 
by the union.” 

Essentially he is saying that there is no reason 
for not belonging to the Union.  Especially if you 
benefited from the Union and we all have benefited 
from the Union.  Now it’s time for us, the members, 
to act for the mutual benefit of all by increasing our 
membership to include those who we have allowed to 
remain on the outside.  If we the members approach 
those whose names are on the list, not in anger but 
with persistence and encourage them to become a 
part of this organization, then we strengthen this 
organization and truly speak with one voice.  The 
days of turning a blind eye to these non-members 
must end.  The days of calling them SCABS and 
letting them be does nothing but give another excuse 
as they place the blame on us rather than look at 
them selves. 
AMES:  Tammy Swanson*, Carrie Hammers*; 
BOYSTOWN:  Shelly Flowers, Jolene Manion*; 
ELMWOOD:  Don Vokal, David Brester; 
NORTHWEST:  Rich Hansen; PIERCE: Ron 
Beber*, Angela Perez; PLATTSMOUTH: George 
Johnson; SADDLE CREEK:  Matt Bruce, Mike 
Wertz*, Dan Greenfield*; SOUTH OMAHA: Ron 
Aubrey*, Jannette Bogler; WEST OMAHA:  Andy 
Quick, Tim Zabawa* 
*Indicates a previously cancelled member 

 
 

IN MEMORIAM 
 
         We extend our sympathies to the family of 
Paul Sheets, retiree, who died and to Dave Looman, 
retiree, and Bonnie Looman, Auxiliary #78, whose 
mother / mother-in-law, Maryann Looman passed 
away.  

SICK CALL 
 
 Joe Ricceri has been home bound and not 
feeling to chipper.  A card shower would be much 
appreciated.  His address is 4518 Vinton, Omaha, NE 
68106 
 Hollis Bledsoe recently had surgery again; 
his address is 219 Oak Road, Avoca, IA 51521. 
 Karen Staack recently went home after a 
week in the hospital – she had fallen and was injured.  
Her address is 2609 N 165 St, Omaha, NE 68116. 
 Let’s show the Union spirit and send these 
members cards.  All three have recently bowed out of 
holding offices in our great Union after many, many 
years of dedicated duty to us. 

 
M-01633 

City Letter Carrier  
Transitional Employees 

Joint Questions and Answers 
 
1.  When may Transitional Employees be hired under 
the terms of the 2006 National Agreement? 
 
Transitional Employees may be hired after the 
national agreement was ratified (September 11, 
2007) under either the provisions of Article 7 or the 
Memorandum of Understanding, RE: Transitional 
Employees (Flat Sequencing System), provided that 
the national and district caps are not exceeded. 

 
2.  In determining the NALC TE caps are the number 
of employees “rounded up” for percentage purposes? 

 
No.  Under Article 7.1.B of the 2006 National 
Agreement the number of Transitional Employees 
shall not exceed 3.5% of the total number of on-rolls 
career city carriers nationwide, and may not exceed 
6% of the total number of career city carriers 
employed in the district.  Regarding FSS Transitional 
Employees the number shall not exceed 8% of the 
authorized city carrier complement for the district. 

 
3.  The Memorandum of Understanding Re:  
Transitional Employees (Flat Sequencing System) 
includes the following requirement:  “In any district, 
the number of these TEs shall not exceed 8% of the 
authorized city carrier complement for that district.” 
What is the authorized city carrier complement for a 
district? 
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(M-01633 Cont’d) 
For the purposes of defining the subject 
Memorandum, “authorized city carrier complement 
for that district” means the number of on-rolls career 
city carriers employed in the district. 

 
4.  How will Transitional Employee caps be 
monitored for compliance? 

 
The caps will be monitored at the national level.  The 
Postal Service will provide the national union with 
separate reports for each type of Transitional 
Employee (Article 7.1 and FSS MOU).  These 
reports will be provided to the national union every 
other pay period and will identify both nationally and 
by district the number of Transitional Employees and 
percentage compared to career letter carriers on rolls. 

 
5.  What are the occupational codes and designation 
activity codes for Transitional Employees? 

 
Transitional Employee occupational codes are as 
follows:  Transitional Employees employed under 
Article 7.1.B of the National Agreement are either 
2310-0030 City Carrier (Transitional Employee) CC-
01 or 2310-0040 Carrier Tech (Transitional 
Employee) CC-02.  Transitional Employees 
employed under the Memorandum of Understanding, 
Re. Transitional Employees (Flat Sequencing 
System) are either 2310-0031 City Carrier 
(Transitional Empl-MOU) CC-01 or 2310-0041 
Carrier Tech (Transitional Empl-MOU) CC-02.  The 
designation activity code for all city letter carrier 
Transitional Employees is 834. 

 
6.  Are Transitional Employees employed under the 
Memorandum of Understanding, Re: Transitional 
Employees (Flat Sequencing System) limited to sites 
directly impacted by FSS? 

 
No, but the number of this type of Transitional 
Employee is limited to 8,000 nationwide through the 
duration of all phases of Flat Sequencing System 
(FSS) implementation.  In any district, the number of 
these TEs shall not exceed 8% of the authorized city 
carrier complement for that district. 

 
7. If casuals are “converted” to Transitional 
Employee, must they have an immediate break in 
service? 

 

Yes, the casual must have at least a five day break in 
service prior to being appointed as a Transitional 
Employee. 

 
8.  May city letter carrier Transitional Employees be 
assigned to work in other crafts? 

 
Only under emergency conditions, as defined by 
Article 3 of applicable collective bargaining 
agreements. 
 
9.  Is there a limit on the number of hours 
Transitional Employees may be scheduled on a 
workday? 

 
Yes, Transitional Employees are covered by Section 
432.32 of the Employee and Labor Relations 
Manual, which states:  Except as designated in labor 
agreements for bargaining unit employees or in 
emergency situations as determined by the PMG (or 
designee), employees may not be required to work 
more than 12 hours in 1 service day.  In addition, the 
total hours of daily service, including scheduled work 
hours, overtime, and mealtime, may not be extended 
over a period longer than 12 consecutive hours.  
Postmasters, Postal Inspectors, and exempt 
employees are excluded from these provisions.  
(Emphasis added) 

 
10.  Do Transitional Employees have a work hour 
guarantee? 

 
Yes, Article 8, Section 8.D of the National 
Agreement provides the following:  Any transitional 
employee who is scheduled to work and who reports 
for work shall be guaranteed four (4) hours’ work or 
pay. 

 
11.  Are Transitional Employees covered by leave 
provisions of Articles 10 and 30 of the National 
Agreement? 

 
No.  The granting of annual leave to Transitional 
Employees is covered by the Memorandum of 
Understanding, Re: Transitional Employees – 
Additional Provisions. 

 
12.  May Transitional Employees carry over leave 
from one appointment to another? 

 
No.  Transitional Employees may be paid for any 
accrued leave pursuant to the Memorandum of  
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(M-01633 Cont’d) 
Understanding, Re: Transitional Employees – 
Additional Provisions. 

 
13.  Are Transitional Employees covered by the 
Memorandum of Understanding, Re: Bereavement 
Leave? 

 
Yes, except that they do not earn sick leave. 

 
14.  Does a Transitional Employee who receives a 
career appointment go through a probationary period 
as a career employee? 

 
Yes. 

 
15.  Does the Memorandum of Understanding, Re: 
Transfers, still apply? 

 
Yes, the Transfer Memorandum was not altered by 
either the revision to Article 7.1 of the National 
Agreement or the Memorandum of Understanding, 
Re: Transitional Employees (Flat Sequencing 
System).  Accordingly, unless hiring Transitional 
Employees to fill or backfill for residual assignments 
being withheld pursuant to Article 12 of the National 
Agreement, the “at least one in four” or “at least one 
in six” rules for reassignments remain in effect when 
hiring. 

 
16.  Will Transitional Employees have access to the 
grievance procedure if removed? 

 
Yes, consistent with the Memorandum of 
Understanding, Re: Transitional Employees – 
Additional Provisions, which states: 

Transitional employees may be separated at any time 
upon completion of their assignment or for lack of 
work.  Such separation is not grievable except where 
the separation is pretextual.  Transitional employees 
may otherwise be removed for just cause and any 
such removal will be subject to the grievance-
arbitration procedure, provided the employee has 
completed ninety (90) work days, or has been 
employed for 120 calendar days, whichever comes 
first.  Further, in any such grievance, the concept of 
progressive discipline will not apply.  The issue will 
be whether the employee is guilty of the charge 
against him or her.  Where the employee is found 
guilty, the arbitrator shall not have the authority to 
modify the discharge.  In the case of removal for 
cause, a transitional employee shall be entitled to 
advance written notice of the charges against 

him/her in accordance with the provisions of Article 
16 of the National Agreement. 

 
17.  Can a Transitional Employee serve as a union 
steward? 

 
Yes. 

 
18.  Will the union be allowed to address Transitional 
Employees during new employee orientation? 

 
Yes.  The provisions of Article 17.6 of the National 
Agreement apply to Transitional Employees.  
Accordingly, the union is to be provided ample 
opportunity to address newly hired city carrier 
Transitional Employees during orientation.  This rule 
applies to city carrier casuals who are appointed to 
Transitional Employee positions. 

 
19.  Are Transitional Employees allowed to 
participate in the Federal Employees Health Benefits 
Program? 

 
The Memorandum of Understanding, Re: 
Transitional Employees – Additional Provisions, 
provides the following: “After an initial appointment 
for a 360-day term and upon reappointment to 
another 360-day term, any eligible noncareer 
transitional employee who wants to pay health 
premiums to participate in the Federal Employees 
Health Benefits (FEHB) Program on a pre-tax basis 
will be required to make an election to do so in 
accordance with applicable procedures.  The total 
cost of health insurance is the responsibility of the 
noncareer transitional employee.” 
 
20.  To qualify for Health Benefits must a 
Transitional Employee serve the entire 360 day 
initial appointment before a second 360 day 
appointment? 

 
Yes.  Transitional Employees must serve the initial 
360 day appointment and be appointed to a second 
360 day appointment in order to be eligible to enroll 
in the Federal Employee Health Benefits Program. 

 
21.  Are Transitional Employees entitled to higher 
level pay under Article 25 of the National 
Agreement? 

 
No.  Article 25 does not apply to Transitional 
Employees.  However, Article 9.7 of the National 
Agreement requires that Transitional Employees be  
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(M-01633 Cont’d) 
paid at Step A of the position to which assigned.  
Accordingly, if a Transitional Employee is assigned 
to a vacant Carrier Technician position, the employee 
will be paid at Step A of CC-02. 

 
22.  May Transitional Employees be assigned to 
vacant duty assignments? 

 
Yes, consistent with the following: The posting and 
bidding provisions of Article 41.1.A and the opting 
provisions of Article 41.2.B, and provisions of 
Article 25 for temporarily filling higher level 
vacancies still apply.  However, Transitional 
Employees may be assigned to cover residual or 
temporary vacancies not filled through those 
procedures. 

 
23.  Will Transitional Employees be allowed to opt 
on vacant duty assignments? 

 
No. 
 
24.  May a Transitional Employee be assigned to a 
residual vacancy rather than converting an available 
part-time flexible city letter carrier to full-time? 

 
Unless the residual vacancy is being withheld 
pursuant to Article 12 of the National Agreement, the 
assignment should normally be filled pursuant to 
Section 722 of Handbook EL-312, which states: “A 
full-time residual position if filled by assigning an 
unassigned full-time employee or a full-time flexible 
employee.  The conversion to full-time of a qualified 
part-time flexible employee with the same 
designation or occupation code as the vacancy should 
occur only after unassigned full-time employees have 
been assigned.  Part-time flexible employees must be 
changed to full-time regular positions, if appropriate, 
within the installation in the order specified by the 
applicable collective bargaining agreement.” 
 
25.  Will city carrier Transitional Employees attend 
the carrier academy? 
 
Newly hired Transitional Employees will attend the 
carrier academy if it is part of the hiring and training 
process used in the district, provided the employee 
did not previously attend the training.  This also 
applies to the classroom portion of the training for 
city carrier casuals who are appointed to Transitional 
Employee positions. 

 
26.  Can a Transitional Employee act as a temporary 
supervisor (204-B)? 
 
Yes. 
 
27.  Will Transitional Employees be assigned an 
Employee Identification Number and a PIN? 
 
Yes          
   
__________________________________________ 
 

M-01632 
 

…agreement to continue discussion on issues 
concerning the employment of city letter carrier 
transitional employees and to supplement the 
joint transitional employee questions and answers 
document as further agreement is reached.  The 
national parties are currently discussing the 
following open concerns and will discuss 
additional issues as necessary: 
 
*Whether transitional employees who were on the 
rolls on September 11, 2007 will have their 
appointments changed from 359 to 360 days. 
*Whether Transitional Employees will be coded to 
identify the number of transitional employee 
appointments served. 
*Temporarily assigning transitional employees 
outside their employing office to another office with 
the district. 
*Assigning transitional employees who have an on 
the job illness or injury to work in other crafts. 
*Employing transitional employees as dual 
appointments (currently dual appointments are not 
authorized). 
*Whether transitional employees may be employed 
to cover intermittent or temporary needs.  If so, how 
the Memorandum of Understanding, Re: Transfers 
applies. 
*The extent to which Article 17 applies to 
transitional employee who are serving as union 
stewards. 
*Whether City Carrier Transportation (Driveout) 
Agreements, as defined in Article 41.4 of the 
National Agreement, will be applied to transitional 
employees 
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                  DATES TO REMEMBER
           
          January 20, 2008            Christmas Party – Branch 5 Officers and Stewards and Auxiliary 78 – 
                                                    6:00 pm at Goldeez’s, 103rd and Ellison Circle 
 
          January 21, 2008             Martin Luther King Day - Holiday 
 
               January 31, 2008            Steward Training – 5:00 pm – 10342 Ellison Circle 
 
               February 1, 2008    Executive Board Meeting – 5:00 pm 
                                                   General Meeting & Auxiliary Meeting – 6:00 pm  
                                                   Great Plains Paralyzed Veterans Assoc. – 7612 Maple Street 
 
          February 11, 2008          Retiree’s Breakfast – Petrow’s, 60th and Center – 8:00 am 
 
          February 18, 2008          President’s Day – Holiday 
 

          February 23-24, 2008     Region 5 Rap Session – Crowne Plaza St. Louis – Downtown – 
                                        Reservations – 800-925-1395 / 314-621-8200 - $93.00 + tax  
    
          April 18-20, 2008            NE State Convention – Norfolk Lodge & Suites, 4200 W. Norfolk Ave,  

    Norfolk, NE  -  $60 -$70 - 1-888-355-0553 
  
           July 21-25, 2008      NALC National Convention – Boston, MA 
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