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PRESIDENT’S LEAVE RECORD

AS OF JUNE 8, 2007


Hours Available
Hours Used

                 A/L 368 

  A/L 256

                 S/L  224                    S/L  28

STEWARDS

Ames – Bobby Foye – 455-2654
Ashland – Donna Whitmarsh – 345-0424

Benson – Bob Martens;

Alt, R.J. Riggs – 551-6670

Boystown – Randy Polson; 

Alt, Sam Hayden – 496-0908

Elmwood – Ed VandenBerg, Eli Lisiecki;

Alt, Mike Bell – 551-0222

Florence – Bill Ruyf – 451-2643

Millard – Kim Ognissanti; 

Alt, Tony Placzek – 330-4321

Northwest – Billy Ray Stevens;

Alt, Annette Hurt – 493-6420

Papillion – Billy Ray Stevens – 493-6420

Pierce – Garry Thorne – 348-2544

Plattsmouth – Donna Whitmarsh – 345-0424

Ralston – Billy Ray Stevens – 493-6420

Saddle Creek – Billy Ray Stevens – 493-6420

South Omaha – Chuck Walls; 

Alt, Josh Lange – 733-8929

Stoneyridge – Steve Hedgecock – 891-8961

West Omaha – Karen Staack; 

Alt, Art Luhrs – 390-0992/0996

Web Administrator – Chuck Walls 

Delegates to the Omaha Federation of Labor:

Donna Whitmarsh, John Mickeliunas, Chuck Walls, Ed VandenBerg, Billy Ray Stevens

___________________________________________
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President – Melinda Carl – 593-6877

Vice President – Mary Lichtenberg – 572-6571

Secretary –Tricia Danielsen – 1-712-323-6764
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Sgt-At-Arms – Lou Ann Kriebs – 333-8831

Chaplin – Elinor Ricceri – 556-6762

Fin. Secretary – Judy Polson – 779-2734

3 Yr Trustee – Barb Grage – 572-7431

2 Yr Trustee – Joyce Theiler – 932-3234
1 Yr Trustee – Virginia Domayer – 553-6179

NALC HEALTH

BENEFIT NUMBERS

Recorded Benefit Information           1-888-636-6252

Fraud Hot Line                                   1-800-636-6252

Caremark SPS                                    1-800-237-2767

Health Benefit Plan                            1-888-636-6252

PPO Locator Service                          1-800-622-6252  

Pre-certification                                     1-800-622-6252

Prescription Drug Program                1-800-933-6252

Mental Health /Substance Abuse       1-877-468-1016

___________________________________________

PRESIDENT’S STATION VISITS

July 2007  

         3 -  Ames / Florence

                     6 -  Benson / Northwest

 
        10 - Saddle Creek / Elmwood

                    12 - West Omaha / Boystown

                    17 - Stoneyridge / Millard

                    19 - Pierce / South Omaha

                    24 - Papillion / Ralston

                    26 - Ashland / Plattsmouth

___________________________________________

PRESIDENT’S REPORT


Can you believe half of 2007 has come and gone?  The old adage that time goes faster as we get older may prove true at times, but to those of you who dread going to work because of confrontations with supervisors over the “numbers” may feel that time is standing still.


I want to impress upon you how important it is to have a conversation with your supervisor in the morning concerning your route each and every day.  Does your supervisor come by and tell you that you should clean up the route and be back in eight?  First, let me tell you that his/her approach is wrong – he/she can ask you that, but you are the one who is the professional on the route and only you can determine how much you can do in eight hours.  This is where the conversation comes in – don’t just say “okay, I’ll do my best” when you know that it is going to take you longer.  Explain to the supervisor how much time it will take you to clean up the route.  Fill out a 3996 (check out Steward’s Corner).  I hear time after time that the carrier is not letting the supervisor know in the morning.  All that will get you is discipline for failure to follow instructions or for unauthorized use of overtime.  Once you are on the street and you realize you will need more than eight hours, make the phone call as soon as you can.  Neither at this time nor earlier in the morning do you have to be subjected to harassment, but you do have to have a conversation.  If there is a problem with this, immediately ask to talk to your steward.


Branch 5 had entered the technological age and now has its own web site.  Chuck Walls is the web administrator.  In just a few short days he has loaded lots of information on the site and there will be more to come.  The address is www.nalcbranch5.com.   There is lots of information that will be helpful to stewards, but you do not have to be a steward to find this site useful.  Check out the site and explore it to see what is available and some of the future developments that will occur.


We will have a new office secretary shortly and I hope all of you will be patient with her as she familiarizes herself with our policies and procedures.


As the hot weather is upon us, take the extra break, if needed, to avoid heat related illness.  Always take plenty of water with you when you are on the street.



We have three stations without a steward.  Although Bill Stevens is doing a great job as Chief Steward for those stations, it would be a lot more beneficial to have a steward in the station on a daily basis.  Who would like to stand up and take that position in Saddle Creek, Ralston or Papillion?  Training and tools to do the job are available.  It just takes someone to stand up and say “enough is enough; I want to help to create a better work environment for the letter carriers”.


Effective September 2007, our Executive meeting will be held on the first Friday of the month, preceding the General meeting.  The Executive meeting will begin at 5:00 pm at the Great Plains Paralyzed Veterans Association, 7612 Maple Street, in an adjoining room.


The Stewards will then be able to have more extensive training at 5:00 pm on the last Thursday of the month.  It is imperative that everyone be in attendance promptly at 5:00 pm.  As we have had some issues of carriers not being allowed to be off in time, I have addressed this issue again.  Once an investigation was ensued, I found out that 

(President’s Report Cont’d)

management was not aware that the office had moved and that travel time may now be longer from some of the inner-city stations.  I then spoke with Cheryl Love about this issue.  She stated that she fully supports that the stewards and officers will be off in time for the meetings.  Working late is not an excuse to miss the meetings, so if the issue comes up at any station, call me and I will address the problem with Cheryl Love.  Reminder - notify management prior to the meeting day of your need to be off by 4:30 pm.


I received notification of one new PTF that has been hired.  There has been approval for 15, so hopefully more will follow soon.  Also, a sprinkling of casuals will be showing up throughout the city.


Have a safe summer!

Donna Whitmarsh

President, Branch 5

___________________________________________
VICE PRESIDENT’S REPORT

 
Hope you all enjoyed Memorial day and had the time to reflect on the sacrifice men and woman have made and continue to make for us.

  
  
Overtime violations are still occurring and are
increasing in numbers.  Management is determined to
violate the Contract in regard to this matter and we
will continue to grieve these violations.  Keep in mind, the system is not as fast as one would
like it to be.  The appeal process goes through
different levels.  Payment for these violations will
hopefully not take too long, should we be successful
in these grievances.  For those of you at stations where overtime violations are occurring and you do not think it is being addressed, contact your Steward or the Branch 5 office.

 
We have also become aware of a sorting operation at District where supervisors, and on occasion craft
employees, are taking first class mail and priorities
that have been missent to other stations. They sort and re-distribute this mail back to the proper stations.  The problem with this sorting operation, is that the union filed and won several grievances for violations of supervisor's doing craft work.  So rather than comply with the rulings and the
National Contract, they have created this operation. 
We have filed a grievance in this matter.

 
We always hear talk and see posters about the Postal Service wanting to treat employees with respect.  Then violations of our Contract are shoved in our face, so we file grievances and spend lots of time in a back office.  Then they are surprised at the
hours spent by stewards doing Union time instead 
of carrying mail.

 
The food drive was a success, although we did drop a little bit from last year.  Thank you for all those that went above and beyond to pull it off, and for those that volunteered to drive food down to the
bank and those that unloaded it.

 
At the current time we have 36 Carriers that have automatic withdrawal for COLCPE.  This is
about 4.06 % percent of our Branch members.  Branch 8 of Lincoln has 52 Carriers at 15.96 %
percent.  I know we can do better.
I will ask that if you have not already done so, and it appears a lot of you have not, go to your Postal Record and it will explain how to set up an automatic contribution.  It is not difficult and you can give as little as one dollar a pay period.  Considering the benefits you enjoy, benefits the Union negotiated for you, surely you can spare one dollar every two weeks.  The goal is 5 dollars a pay period but if this seems too much, any amount would help.  Contracting out is here, in Omaha.  To fight it, we need to do so with the help of Congress.  It is unfortunate, but money talks inside the Beltway and we need to have a strong fund to support those that support Carriers.  COLCPE is not a Democrat fund, it is a Letter Carrier PAC fund, and the NALC has given support to Democrats and Republicans.  If they support Letter Carriers, we support them.  

 
You remember the childhood story about the "Boy that cried Wolf?" Believe me, this is not the case, the wolf is among us, and he or she may be casing a route right next to yours in the near future
at about ten dollars an hour.


Take care and Semper Fi.


Billy Ray Stevens
Vice President, Branch 5

Check out the new web site for Branch 5

www.nalcbranch5.com
COMPENSATION OFFICER REPORT


We are having some problems with carriers getting the proper documentation for their claims.  We are the claimants and it is our responsibility to make sure all of the proper forms and statements are together.  I have said before I think it is best if we send in our claims ourselves.  There are times management has added some paperwork before they send it off.  We don’t find out about these issues until OWCP sends us a request for information or we are preparing for an appeal.


YOU NEED TO KEEP COPIES OF EVERYTHING!!  We recently won three appeals, because the claimants had copies of their file paperwork.  The hearing officer had the wrong restrictions in the file.  If we didn’t send it ourselves, how did that get there? 

 I attended the hearing with all three claimants and we were prepared.  We had the documentation in order and had answers to any questions the hearing officer had.  Each claimant had a different situation.  I met with each one before the appeal hearing date.  The success we had emphasizes the importance of having copies of everything in your claim file.


If you get hurt on the job, make sure you ask for a CA-1 and get it filled out.  Management has been known to not get one filled out.  They make sure they fill out an accident report but not always the CA-1.  If you are hurt on the job, you do not have to take sick leave.  As long as your restrictions permit, you will be on a limited duty status.  You can also take LWOP and get paid by OWCP.   Continuation of pay may also be involved.  Each situation seems to have a different resolve.  Managers and supervisors have different ideas about OWCP.  It seems that we constantly have to inform them of their obligations under OWCP.  If you do not get a CA-1 filled out after an injury, it causes delays and hassles for your claim.


Safety is another important subject of our jobs.  If we don’t report safety issues, it may cause injury.  Let’s help each other and get safety hazards corrected.  When we are casing routes make sure we use DOG WARNING cards to alert the carriers on the street.  Make sure our delivery vehicles are performing properly and safely.  If we work safer, we have fewer injuries and less OWCP claims.  Keeping our work environment safe and injury free takes effort from all of us.  


I want to thank all of you for your contributions and effort in helping me.  It is our combined energy and effort that has helped us and will continue to help us provide a safe and injury free work place.  

Ed VandenBerg

OWCP Officer, Branch 5

________________________________
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________________________________________________________________

LEGISLATIVE REPORT

Brothers and Sisters of Branch 5,

  Summer is usually a slow time for legislative process, but there are some important issues coming our way.

 
Senator Tom Harkin, Democrat from Iowa, introduced a bill to the Senate to protect city and rural carriers from having their work contracted out by the U.S. Postal Service to private firms and individuals.  The bill, S-1457, is titled the “Mail Delivery Protection Act of 2007” and would forbid the Postal Service from entering into any contact “with any motor carrier or other person for the delivery of mail on any route with 1 or more families per mile.”  

(Legislative Report Cont’d)

In introducing the legislation, Harkin said “Outsourcing mail carrier’s work jeopardized the reliable and secure delivery of mail because independent contracting firms do not use the same extensive and secure delivery of mail because independent contracting firms do not use the same 

extensive recruiting and screening processes that the USPS does in hiring and training mail carriers.”


Recently I received a list of Sponsors and Non-Sponsors of S-1457.  Senator Ben Nelson was not listed on either list.  Senator Chuck Hagel was listed on the Non-Sponsors list.  Let’s all do our part and contact these Senators with our input.

Senator Ben Nelson - Omaha  (402)-391-3411

                     Washington, DC (202)-224-6551

Or just email your thoughts - bennelson.senate.gov.  

Senator Chuck Hagel - Omaha (402)-758-8981

                      Washington, DC (202)-758-8981

Email - hagel.senate.gov.
 
Please make an effort to contact your Senator’s and share you feeling and opinions.  And support S-1547 and protect our jobs for the future.

Best Regards and Unionism
R.J. Riggs

2nd Dist. Legislative Representative
________________________________________________________________

HEALTH BENEFITS REPRESENTATIVE REPORT


It’s in the news all the time.  Smoking is the leading cause of many medical conditions from heart disease to cancer.  Remember, the Surgeon General’s warning that is printed on every cigarette package: Smoking causes lung cancer, heart disease, emphysema and may complicate pregnancy.  This warning was very controversial when it was first announced many years ago.  But in reviewing material on the subject, the Surgeon General was ahead of his time.


The health benefits resulting from smoking cessation (quitting) are both immediate and substantial.  Almost immediately, a person’s circulation begins to improve and level of carbon monoxide in the blood begins to decline.  Carbon monoxide is a colorless, odorless gas found in cigarette smoke that reduces the blood’s ability to carry oxygen.  A person’s pulse rate and blood pressure, which may be abnormally high while smoking, begin to return to normal.  Within a few days of quitting, a person’s sense of taste and smell return and breathing becomes increasingly easier.


If you consider trying to stop smoking, you should look to your NALC Health Benefit Plan brochure, page 35.  The NALC Health Benefit Plan will pay for one smoking cessation program (PPO or Non-PPO) per member per lifetime, up to a maximum Plan payment of $100, including all related expenses such as drugs,


I wish success to anyone who tries to stop smoking.  Remember, it benefits both you and your family.

(Courtesy of Postal Record – Dir. Health Benefits)

Tom Galus

Health Benefits Representative, Branch 5
________________________________________________________________
DIRECTOR OF RETIREES REPORT


The possibility of sponsoring a non-profit retirement home for letter carriers and their spouses was originally discussed at the NALC’s Cleveland convention in 1954.  Acting on a resolution approved by the San Francisco convention in 1958, the NALC appointed a special committee to study the proposed project.


After much study, the NALC decided to build a retirement facility on a 153-acre tract in Polk County on the shore of Lake Weohyakapka (Walk – in – the – water) in Central Florida, midway between Tampa on the Gulf Coast and Vero Beach on the Atlantic Coast.  Ground was broken on July 1, 1962, with NALC President Doherty turning the first shovel of earth.


The community was named “Nalcrest” short for “National Association of Letter Carriers Retirement, Education, Security and Training”.  More than 2,000 people celebrated Nalcrest’s dedication ceremony on Jan. 20, 1964, as the dream of a permanent retirement home came true.


Over the years, Nalcrest has developed into a full-fledged retirement community with 500 apartments clustered in 66 one-story buildings, a “Town Center”, the 500-seat William C. Doherty auditorium, and a sports complex named in honor of NALC Pres. Vincent Sombrotto.  Fully owned by the 

(Director of Retiree’s Report Cont’d)

NALC since Sept. 2002, when NALC’s mortgage was retired, no union dues are used to support the facility.  Rather, as a non-profit community, Nalcrest reasonable rents cover operating expenses.

(Courtesy of “Carriers in a Common Cause”)

Joe Ricceri

Director of Retirees, Branch 5


___________________________________________

NBA REPORT
June 2007


As I am sure you are aware by this time, Richard Bloch has been jointly selected as the neutral arbitrator for the upcoming interest arbitration for the National Agreement.  He is joined on the three party panel by Bruce Simon, NALC’s General Counsel since 1979, and Robert Dufek, the Postal Service’s appointee.  Four weeks have initially been scheduled for hearings and testimony, beginning with the week of September 10.  Additional hearing dates may yet be scheduled prior to that date.  President Bill Young had notified us that the entire Executive Council will be present in Washington, DC for the first full week of testimony.  The second week of hearings, beginning September 24, coincides with the State Chairs’ legislative workshop and lobbying visit to Capitol Hill; so the NBAs will be in attendance that week as well.  I am looking forward to the experience.  Although the NALC’s goal was to achieve a negotiated contract and we worked diligently toward that end, we also prepared for the possibility that the Postal Service would be unwilling to move forward in a strategic partnership in the best interests of all the parties concerned.  We have lined up a number of expert witnesses whose testimony will fully support our positions on the quality and difficulty of letter carrier work, and the appropriate compensation we deserve for our essential contributions to the Postal Service’s success and its strengthened financial bottom-line.  As in past arbitrations for National Agreements, we are fully prepared to present a well-reasoned, carefully documented and passionately argued case on behalf of the hardest working, most productive craft in the Postal Service.  And, as with previous arbitrations, the NALC will spare no expense to present the best

case toward achieving the best possible result for our members.


By the time this article is published, each of Region 5’s four states will have held their Spring conventions and trainings.  The national officers who were assigned to the Region put on presentations regarding the threat of contracting out and the NALC’s strategy for dealing with this issue in arbitration and on Capitol Hill.  As I have stated in previous articles, the contracting out of delivery services represents a grave threat to our job security and, ultimately, to the viability of the Postal Service.  The USPS’ approach, which by any other name stinks of privatization, violates the National Agreement and Federal law.  The initial response on the Hill to our concerns has been supportive, while the Postal Service’s less-than-honest description of this program has generated skepticism about their intentions and raised concerns about the negative consequences of their actions.  The NALC Field Plan has been put to good use over the past couple of months, as thousands of activists contacted their representatives to ask them to sign on as co-sponsors of H. Res. 282, which expresses the opinion of the House that subcontracting should be discontinued.  This resolution has set the stage for a legislative ban on delivery outsourcing, which is currently being considered by the House Subcommittee on the Federal Workforce, Postal Service and the District of Columbia.  We are further supported in our efforts by the Mailhandlers and the Rural Carriers’ Unions, as well as the major mailers.  Even the three USPS management associations recognize the stupidity of extending the outsourcing of mail delivery to urban and suburban areas.


Meanwhile, in other news, we continue to deal with the issue of understanding and the associated grievances generated by this policy.  Whether management is basing their hiring decisions on DOIS numbers, the impact of the Flat Sequencing System (FSS) which, by the way, has had its deployment schedule pushed back 8-12 months, or their CDS plans, the results are the same:  continuous contractual violations and deteriorating customer service.  As we did with the Great Lakes Area, the NBAs for the Western Area met with Area management officials to discuss our concerns and to seek real solutions to the problems their policies are creating.  In particular, given the fact that we were successful in yet another Window of Operations 

(NBA’s Report Cont’d)

grievance in Region 5, I hope to convince management that we need to address the repetitive simultaneous scheduling grievances on which non-ODL carriers are being forced to work overtime, in some places, on a nearly daily basis.


On a positive note, the 15th Annual Food Drive was another resounding success.  A number of the local branches in the St. Louis Metro Area provided bags for their customers this year.  The collection totals were increased by up to 40% on those routes where the bags were distributed.  Additionally, high school students were recruited to collect food out on the carriers’ routes, thereby lightening the carriers’ load and receiving credit toward their community service requirements for school.  Instead of working on the dock at Creve Coeur this year, I had the opportunity to pick up food as well and found the experience very gratifying.  The Food Drive is just another example of the letter carriers’ commitment to our communities, a commitment which would never be embraced by part-time, low wage, no benefits CDS workers.

Mike Weir

NBA, Region 5
__________________________________________


Postal Service Contracting Out

NALC Calls for Congressional Oversight 

The Postal Service is seeking to dramatically expand the practice of contracting out delivery services across the country.  NALC believes that the growth of so-called Contract Delivery Service not only threatens the jobs and incomes of America’s 325,000 city and rural letter carriers, but also the long-term viability of the Postal Service.  It believes that Congress should closely scrutinize this practice in the course of fulfilling its oversight function.  NALC stands ready to assist both the House and the Senate as it undertakes this work.

Background

The United States Postal Service is the second largest employer in the country.  It provides excellent and highly affordable universal postal services.  Today it delivers twice as much mail  to tens of millions of more households and businesses than it did when it was created 35 years ago, but with significantly fewer employees.  Efficiency gains from automation and new business processes have eliminated nearly 100,000 jobs over the past decade alone.  Thanks to the hard work of more than 700,000 workers, the U.S. Postal Service is the most efficient postal service in the world.  And thanks to their unions, these workers earn solid, middle-class wages and have decent pension and health benefits.  In contrast to the nation’s largest employer, Wal-Mart, the USPS is an exemplary employer.

Unfortunately, postal management is placing this success and the future of the Postal Service at risk by turning to outsourcing as a key business strategy for its core function.  Contracting out the delivery of mail is increasingly being promoted not just in the most rural areas where Highway Contract Routes (HCR) have long been an option, but also in urban and suburban areas.  In recent years, postal management has initiated a major effort to promote contract delivery, and in 2006, the USPS renamed the HCR program Contract Delivery Service (CDS).  Delivery managers have been instructed to favor CDS using contract employees over delivery by career city or rural letter carriers for all new deliveries.

The growth in CDS has been dramatic in many parts of the country.  In the Southeast Area, for example, the number of homes and businesses served by contractors had exploded in recent years, rising by 34% since 2002.  Over that same period, the number of city and rural delivery points grew just 6%.

NALC Opposes Outsourcing of Delivery Jobs

Outsourcing delivery is contrary to the broad public interest

· By using contract delivery workers, the Postal Service had bypassed the normal recruitment and hiring processes that ensure that only qualified and trustworthy people are entrusted to handle American’s mail.  In so doing, it is also undermining the federal policy of granting preference to veterans of the American Services for postal jobs.
· Using contractors undermines the accountability of the Postal Service.  CDS contractors often sub-contract their delivery work to unknown individuals.  Neither customers nor the Postal Service can know who is responsible for service problems or delivery concerns.
(CDS Cont’d)

· The CDS contracting process lacks transparency; wage levels are reportedly less than 50% of those enjoyed by career letter carriers, but other payments and fees paid to contractors for “vehicle expenses” and “overhead costs” eat up whatever labor cost savings might exist.  The details of CDS contracts are subject to little or no scrutiny.
Outsourcing delivery threatens the sanctity and security of the mails

· Recruited with minimal screening, CDS contractors and their unscreened sub-contractors open the possibility that convicted felons, identity thieves and other undesirable workers will gain access to American’s mail and their mail boxes.
· The danger of bio-terrorism through the mails was demonstrated with the anthrax attacks of 2001.  Granting access to the mail stream to an unaccountable, low-paid work force foolishly risks the security of the mails.
· Outsourcing mail delivery to contract workers weakens the ability of the Postal Inspection Service to prevent, investigate and prosecute mail theft, mail fraud and other illegal uses of the mail (for example, child pornography, etc.).
Outsourcing delivery is a foolish business strategy

· Successful businesses do not out-source their core functions.  Professional letter carriers are the public face of the Postal Service.  The public’s trust in letter carriers is an essential business asset of the Postal Service.

· The success of programs like Customer Connect, which uses city letter carriers as sales agents for postal products, and technological strategies such as Intelligent Mail require highly skilled and strongly motivated letter carriers.  Low-paid, unskilled, here-today-gone-tomorrow contract workers would doom such programs and strategies to failure.

· Outsourcing the last mile would undermine the basic trust mailers and patrons have in the postal service and backfire: volume and revenue would fall, offsetting any short-term cost savings.  Outsourcing undermines the public service orientation of the Postal Service.

· Letter carriers bring tremendous goodwill to the Postal Service through the intangible contributions they make to their communities.  Programs such as Carrier Alert, whereby letter carriers look out for the well-being of elderly and disabled Americans, and the NALC National Food Drive would atrophy with the spread of Contract Delivery Services.

· Contract workers would not and could not be counted on to go the extra mile for the public interest.  How many CDS workers would fulfill the commitment made by the NALC, the USPS and the Department of Homeland Security to distribute vaccines and medicines in the face of national emergency.  The fulfillment of that commitment, made in the Cities Readiness Initiative, will depend on having the most dedicated and professional letter carriers possible.

For further information, please contact the NALC office of Legislative and Political Affairs 202-662-2833.

(Courtesy of the NALC Fact Sheet, 2-12-07)

___________________________________________

STEWARD’S CORNER

Form 3996 – Line J Entries


Listed Below are some of the possible entries/ explanations for Line J of a Form 3996.


There are obviously many variables to be considered in providing your estimate.  The key factor to remember is that you are only providing an estimate.  Try to make it as realistic as possible and keep in mind that if you underestimate and cannot return by the agreed upon time, it will be your responsibility to notify management from the road.  If you do not, you may be subject to the discipline charge of “use of unauthorized overtime” or the old standby “failure to follow instructions”.


Protect yourself in all cases by not making decisions that are the responsibility of management, always give management the opportunity to make any decision and then follow the instructions as given.
1. Route is out if adjustment (as documented by count and inspection)

2. Late leaving

3. Change of address cards

4. Stand-up talk

5. Safety talk

6.    Window service (spoke with patron)
(Steward’s Corner Cont’d)

7.   Phone calls (from patron)

8.   Excessive parcels

9.   Review mail from CFS
10. Hot case mail

11. Excessive accountables

12. Inclement weather (extreme hot/cold, rain, wind, etc.)

13. Feeling ill – under medication

14. Medical restrictions

15. Waiting for mail (careful here, could get later start time) 

16. Late dispatch (same as #16)

17. Unfamiliar with route

18. New case labels

19. Carrying mail cased by others

20. Cased PM mail from previous day

21. Thin mail

22. Thick mail

23. Sloppy mail (ADVO inserts, etc.)

24. Samples

25. Traffic/Construction delays

26. Odd-shaped mail

27. Medical appointments (work related)

28. Mark-up parcels

29. Carrier endorsements

30. Utility bills

31. Checks, food stamps, etc.

32. Deviate for Express Mail

33. Revised Form 1621 (route information)

34. Work on case labels

35. DPS mail problems (not enough paper to itemize)

36. Going through bad DPS mail in PM

37.Check of Form 3982’s (pink cards)

38. Power outage, fire drill, etc.

39. New deliveries

40. Full Coverage(s)

41.

Space provided for additional reasons.  Please note that neither DOIS Projection or Reference Volume were mentioned.  It is not recommended to cite numbers that we do not recognize; to do so is to give them legitimacy.

(Courtesy of the Simmons Report)

*    *    *    *    *    

Protect Yourself from

Heat Stress

When the body is unable to cool itself by sweating, several heat-induced illnesses such as heat stress or heat exhaustion and the more severe heat stroke can occur, and can result in death.

Factors Leading to Heat Stress


High temperature and humidity; direct sun or heat; limited air movement; physical exertion; poor physical condition; some medicines; and inadequate tolerance for hot workplaces.

Symptoms of Heat Exhaustion

· Headaches, dizziness, lightheadedness or fainting.

· Weakness and moist skin.

· Mood changes such as irritability or confusion.

· Upset stomach or vomiting.

Symptoms of Heat Stroke

· Dry, hot skin with no sweating.

· Mental confusion or losing consciousness.

· Seizures or fits.

Preventing Heat Stress

· Know signs/symptoms of heat-related illnesses; monitor yourself and coworkers.

· Block out direct sun or other heat sources.

· Use cooling fans/air-conditioning; rest regularly.

· Drink lots of water; about 1 cup every 15 minutes.

· Wear lightweight, light colored, loose-fitting clothes.

· Avoid alcohol, caffeinated drinks, or heavy meals.

What to Do for Heat-Related Illness

· Call 911 (or local emergency number) at once.
While waiting for help to arrive:

· Move the worker to a cool, shaded area.
· Loosen or remove heavy clothing.
· Provide cool drinking water.
· Fan and mist the person with water.
(Courtesy of OSHA)

Donna Whitmarsh

President, Branch 5
________________________________________________________________
IN MEMORIAM

Our sincere sympathies go out to Fred Dizonno, Pierce Street Station, whose brother Anthony passed away.  Also to Roger Fustos, retiree, in the loss of his mother Jean and to Gene Stone, West Omaha, in the passing of his wife Patricia.

________________________________________________________________

NEW RETIREES
We would like to congratulate Jerry Redfield, Ralston and Tony Prismantas, South Omaha on their retirements  Enjoy!

ACTIVITY REPORT


Another fun packed night at the Branch 5 Volleyball Tournament, which ended around 1 am Sunday morning.  Benson station had to play Northwest back to back to win the trophy.  Northwest had one loss and Benson was undefeated entering the championship game.  Northwest won the first match, so they had to play another match for the title.  Northwest had a very good team and was a good opponent.  West Omaha, Pierce Street and Elmwood Stations also competed very well.


I didn’t notice any retirees there, we need to get some card games going like we used to.


A special thanks to Mark Magistretti, who opened up for me and got things started.  He also went shopping for me.  When I finally arrived around 7 pm, it was good to see Branch President Donna Whitmarsh there, keeping things in order.  And as always I couldn’t have put on this tournament without Ken Jensen’s help.

Yours in Unionism,

Bob Martens

___________________________________________

AUXILIARY #78 NEWS


Another year has come and gone and another summer is upon us.  I’ll miss the monthly meeting, but only for a couple months, then a new year will start.  We always have such a great time at our meetings and we even get some good work done.  Anyone wishing to join us, come ahead, we wish that too.
We visited a lot and played a few games at this last meeting of the year.  It’s always a fun time, at least for me.  Since I run the games no one has to know if I have the brains to play them or not because I have the answers.  I think everyone has a good time and there is always a great meal.  This month it was fried chicken instead of the pizza we were planning.  No one seemed to mind too much though, because everything is made by the best cooks in the city.

I hope everyone has a safe and happy summer, keep cool and come join us again for the next year of the best auxiliary in the state!

Melinda Carl

President, Auxiliary 78

NON-MEMBER LISTING


The following are non-members of the NALC.  We wish to extend them an invitation to join Branch 5 in the efforts to preserve and secure the future rights of all letter carriers.  It is so very important that we all join together in that fight.  We all enjoy the benefits, lets all support each other. 

AMES:  Tammy Swanson*, Carrie Hammers*, Ernie Banks; BOYSTOWN:  Shelly Flowers, Jolene Manion*; ELMWOOD:  Ian Sandall, Don Vokal, David Brester; FLORENCE:  DeWayne Hogan; NORTHWEST:  Rich Hansen; PIERCE: Ron Beber*, Angela Perez; PLATTSMOUTH: George Johnson; SADDLE CREEK:  Matt Bruce, Mike Wertz*, Dan Greenfield*; SOUTH OMAHA: Ron Aubrey*, Jannette Bogler; WEST OMAHA:  Andy Quick, Tim Zabawa*

*Indicates a previously cancelled member

___________________________________________

GRIEVANCES SETTLED IN MAY

LOW = Letter of Warning, OT = Overtime, 

WA = Work Assignment, OTDL = Overtime Desired List,

STATION: Violation or Discipline = Resolution

(Steward / Formal A / Step B / Arbitration) 

ASHLAND:  ART 41 – Lunch Breaks = Parties agree that carriers are allowed to take their lunch at the end of the tour if they so desire.  They will notify mgm prior to any change (Whitmarsh)

BENSON: ART 15 & 17.5 Violations = Parties agree that in the event Benson mgm needs Formal A to reschedule a meeting, both parties will jointly call mgm Formal A to inform him of the need to reschedule (Martens / Martens);

ART 19 - Accident Report For CA-2 = Parties agree that under ELM 821, mgm would be required to fill out a 1769.  This is for mgm to do, not the craft (Martens / Martens);

ART 8.5.G – Over 60 Hours in a Work Week = Pay grievant an additional 50% for 6.75 hrs (Martens);

ART 8.5 – Non OTDL Forced to Work OT When OTDL Carriers Were Available = Pay OTDL grievant  .38 hrs at OT rate of pay (Martens);

ART 16.7 – Emergency Placement; as Well as M-39, 115.2 & 115.3 When Grievant Was Ordered Off 

(Grievances Cont’d)

Workroom Floor = Change 1 hr SL to Administrative Leave for the period prior to requested SL (Martens / Martens);

ART 8.5 – Non OTDL Carrier Forced to Work OT When OTDL Carriers Were Available = Pay OTDL grievant .69 hrs at OT rate of pay (Martens);

ELMWOOD: Q1, 2007 OTDL Equitability = Following carriers will start Q2 in the negative: (1) –8 hours; (2) –9 hours (VandenBerg);

ART 15 – Non Compliance of Grievance Settlement = Pay grievant 8 hrs at straight time and 3.5 hrs OT; furnish Union with copy of pay adjustment (Lisiecki)

NORTHWEST: LOW – Unacceptable Performance / Failure to Work in a Safe Manner – Vehicle Accident = Reduced to 6 mos. (Stevens)

PIERCE: ART 19 – Specifically M-39 & ART 41 – Failure to Adjust the Routes as Part of the 60-Day Review Process = No violations occurred (Thorne / Stevens / Step B)

SADDLE CREEK: ART 8.5.G – Forcing Non-OTDL to Work OT, Forcing WA Carriers to Work Off Their Bid Assignments & Forcing WA Carriers to Work Their SDO = Mgm failed to support their contentions made in the file.  The local parties will meet and determine, using the ODL, which carriers and how much each will receive from a lump sum payment of $1,623.42 (Stevens / Stevens / Step B);

ART 8 – Over 60 Hours in a Week = Grievant worked 66.3 hrs; pay grievant 3.15 hrs at OT rate of pay (Stevens);

ART 8 – Failure to Maximize OTDL Prior to Forcing Non-OTDL Carriers to Work Auxiliary Overtime = Formal A designee unable to determine by documents provided if there was an appropriate reason to deny this grievance; Following carriers paid at the appropriate rate of pay: (1) 2.14 hrs OT. 2.0 hrs POT; (2) 1.5 hrs OT; (3) 1.18 hrs OT; (4) 1.74 POT (Stevens);

ART 41.2.B.5 – Forcing Grievant to Work Collections at Another Unit While on a Hold-Down Position at Saddle Creek = Violation in forcing the grievant off his bid position to carry Collections at Pierce Street; Immediate cease and desist (Stevens / Stevens);

ART 8 – Over 60 Hours in a Week – Week Ending 4-27-07 and Week Ending 5-4-07 = Pay grievant 3.69 at the OT rate of pay (Stevens)

SOUTH OMAHA: ART 1 – Management Delivering Priorities to Florence = Carrier paid 1.0 hrs at OT rate of pay for violation (Lange / Stevens)

STONEY RIDGE: ART 1 – Mgm Delivering Priorities to Florence = Pay grievant .67 hrs at OT rate of pay (Hedgecock);

ART 41 – Management Artificially Created Undertime by Curtailing Mail on Rte. 3709 = Both parties agree to cease and desist the practice of “curtailing mail to create undertime” (Hedgecock);

ART 1 – Station Mgr Emptied and Scanned Collection Box and Culled Mail = Mgm shall direct craft employees to empty and scan the late “Dispatch of Value” from the Collection Boxes (Hedgecock)

WEST OMAHA: ART 1 – Management Performing Craft Work = Pay carrier 1 hr at OT rate of pay (Staack) 
*  *  *  *  *

60 YEAR

GOLD CARD MEMBERS

Kielian, John

    
Morrison, Dean

Kotlarz, Stanley


Redfield, Gene   

Krecklow, Earl

* * * * *

50 YEAR

GOLD CARD MEMBERS
Adam, Ed


Kaster, Stanley

Bang Jr., George

Kelley, Franklin

Baratta, Anthony

Kobus, Ed

Becerra, Herbert

Kunkle, Eugene

Beherns, Robert


Leo, Thomas
Booher, Warren


Luksa, Robert

Bouc, Donald


Magistretti, Albert

Branson, LeRoy

Meloccaro, Albert

Brice, John


Morris, Bernard

Christensen, Richard

Norton, Robert

Daemon Jr., Alex

Novak, William

Domayer, Robert

Petersen, Charles

Eymann, George

Reynek, Richard

Halbrook, Paul


Ritzdorf, Robert


Henderson, Robert

Roberts, Richard

Hilpipre, Donald

Sizemore, Harold

Hosek, George


Staley, Walter

Hula, Carl


Stanislaus, Melvin

Humphrey, Richard

Stillmock, Robert

Hupka, Gerald


Thorson, Ronald

Incontro, Frank


Weise, George

Jacobsen, Dean


Yost, Robert

Karnik, Milo


Zambuto, Frank




Zemula, Leo
GENERAL MEETING MINUTES

JUNE 1, 2007
Call to order at 6 pm by Pres. Whitmarsh

Pledge of Allegiance

Roll Call: Motion to excuse B. Stevens, State Meeting by Walls / Hayden; D. Graeve, AL by VandenBerg / Staack; and K. Ognissanti, SL by Lichtenberg / Riggs; all motions passed.

Reading of Communications, Notices, Bills, Etc:

Arslan Uniforms – Help wanted.

Food Bank – over 62,000 lbs of food collected May 12th.

OFL – Union Ride Tickets for $15.00, which is good for all (5) days, ride all rides, every day, except the spectacular rides (Aug 30 – Sept 3)

OWCP – Ed VandenBerg – May 19th – 26th was National Dog Bite Awareness Week.  E. VandenBerg has attended several oral hearings and all of the hearings were awarded to the claimant.  The most important item of your OWCP claim is documentation.  Keep and make copies if all of your medical information.

HBR – Tom Galus – No information.

Activities – Volleyball tournament cost $835.00.  Benson won the tournament; NW placed second.  WO, Pierce and Elmwood were the other teams in the tournament.  More teams and participation is needed.

Legislation – RJ Riggs spoke on HR 282 contracting out the PO.  Contact your congressmen to support this bill.

OFOL – E. VandenBerg / C. Walls – Political action is the main focus for 2008.  The Employee Free Choice Act was talked about - contact your representative.  Septemberfest and chili cook-off were discussed.  The Labor Riverfront monument was having problems with the fountain and to fix the fountain was asking for donations.

Audit – Gen Ledger has been balanced as reported by K. Staack.

New Business:

· Septemberfest Picnic following the Labor Day Parade - $350.00 donation to participate.  The Executive Board recommended that we do not participate.  M. Magistretti motioned not to participate in the Septemberfest Picnic, second by J. Ricceri; motion passed.

· Secretary Hours – As approved for a trial basis last month, the secretary hours were cut to 6 hours a day.  But after 2 weeks, it was increased back to 8.  Phone calls always came in at the same time and as stated last month, we wanted to have a trial period while we had the opportunity to do so.  Pres. Whitmarsh is of the opinion that we do need some one here for 8 hrs. because on a couple of occasions, the switching back and forth between phone calls was an inconvenience to members.  J. Ricceri motioned to have a full time branch secretary, second by C. Walls; motion passed.

· Golf tournament sign up sheets are out.  Payments for the entry fee due by Aug 31.

· At the recommendation of the Executive Board, S. Hedgecock motioned to sponsor a golf hole at the Branch 5 golf tournament for $360.00, second by C. Walls, motion passed.

· There has been approval to hire (transfers) 15 new PTFs.  Pres. Whitmarsh has also heard through the grapevine that 15 casuals have been hired.

· Start times are being changed to later by 15 to 30 minutes in some stations.  We can expect it to happen in more stations since the plant is screwing up so badly.  Don’t fall into management’s trap to suck up that 15 minutes so you can still get done by the same time you were before the times were changed.  Do “8 hrs work for 8 hrs pay.”

· The district office is a hub site for missorted parcels at stations and are being transported by management to and from the district office.  Lisiecki is filing a class action on this violation.  Management will continue to do this violation of our contract.

· At the recommendation of the Executive Board, R. Lichtenberg motioned to set aside the bylaws and cancel the July and August General Meetings, second by L. Branson; motion passed.

· C. Walls has been working on designing a web site for Branch 5.  Walls demonstrated what he had done at the Exec. Meeting last night.  Recommendation by the Exec. Board was to pursue this project for a trial period of one year.  The cost would be a $15.00 set up fee and monthly fee of $8.95.  C. Walls gave a presentation of the need for the website, also what the website could offer its members.  J. Ricceri motioned to have a website on a trial 

(General Meeting Minutes Cont’d)

basis for one year, second by R. Lichtenberg; motion passed.

· At the recommendation of the Executive Board to replace or purchase a new Branch 5 parade banner at a reasonable cost at a union affiliated shop with a $200.00 limit.  RJ Riggs motioned to purchase a new parade banner per the Executive Board recommendation, second by T. Thieler; motion passed.

· CDS routes are being established – 3 at Papillion and 1 at NW, all on the rural side.  If you hear of any, please call the office.  Pres. Whitmarsh has contacted the NBA’s office concerning this issue.

· M. Magistretti asked about the contract for the meeting hall.  Pres. Whitmarsh explained we do not have a written contract and the hall has no problem with us meeting at 5:00pm.

· B. Foye asked if the Steward training would be changed.  The stewards will have training on the last Thursday of each month at the branch office and they will not be required to attend the Executive Meeting.

· B. Martens motioned to have the Executive Meeting day changed to the first Friday of each month prior to the General Meeting effective September 2007, L. Branson second; motion passed.

· R. Lichtenberg would like to have the branch extend a thank you letter from the branch to Auxiliary 78 for their dinner prep for Branch Meetings.  Pres. Whitmarsh will take care of the thank you.

· R. Lichtenberg was concerned about the Executive Board Meeting change in days for Board Members may miss the meeting due to OT.

· K. Staack brought up the concern of the audit committee conducting audits due to the Exec. Board Meeting change.

By-Law Resolutions

1.   Motion by Riggs, second by Langfeldt, motion passed.
2.   Motion by Riggs, second by Liebsack, motion passed.


Division was called for, Aye 18 Nay 9; President cast deciding vote, 19-9




3.   Motion by Staack, second by Bledsoe, motion passed.

4.   Motion by Liebsack, second by Polson, motion passed.
5.   Motion by Thorne, second by Lee, motion passed.
6.   Motion by Liebsack, second by Staack, motion passed.
7.   Motion by Looman, second by Hurt, motion passed.
8.   Motion by Liebsack, second by Staack, motion passed.
9.   Motion by Looman, second by Polson, motion passed.
10.  Motion by Jensen, second by Liebsack, motion passed.
11.  Motion by Staack, second by Polson, motion passed.
12.  Motion by Hurt, second by Riggs, motion passed.
13.  Motion by Liebsack, second by Vandenberg, motion passed.
14.  Motion by Riggs, second by Thorne, motion passed.
15.  Motion by Thorne, second by Liebsack, motion passed.
16.  Motion by Lisiecki, second by Domeyer, motion passed.
17.  Motion by Liebsack, second by Thorne, motion passed.
18.  Motion by Staack, second by Hurt, motion passed.
19.  Motion by Liebsack, second by Riggs, motion passed.
20.  Motion by Lisiecki, second by Liebsack, motion passed.
21.  Motion by Looman, second by Riggs, motion passed.
22.  Motion by Riggs, second by Liebsack, motion passed.
May Reports:

Motion by Liebsack/Polson to accept Fin. Sec. Rep.; Motion by Riggs/Thorne to accept Balance Sheet; 

Motion by Hayden/VandenBerg to accept Profit & Loss; Motion by Riggs/Liebsack to accept General Ledger; all motions passed.

· M. Magistretti brought up check #5639 for $71.18.  It is for window protection for the branch office.

Motion to adjourn by Ricceri/Liebsack; motion passed.

Meeting adjourned at 7:11 pm.

Respectfully Submitted 

John Mickeliunas

Recording Secretary

___________________________________________

SEPTEMBERFEST

UNION RIDE TICKETS
Sponsored by:

The Omaha Federation Of Labor
Order your tickets through Branch 5 prior to:
August 1, 2007
$15 For All Day Ride Tickets

Good for all rides (except the spectacular rides),

 all five days!

Submit your request(s) and money (checks payable to Septemberfest) to Branch 5 prior to August 1, 2007
WANTED!!!


Our uniform closet is getting empty!

Do you have any donations you would like to make?  We will be having new PTF’s shortly and we try to help them out with additional items after they pass probation.

4th Annual

Branch 5 Golf Tournament

Supporting MDA

Sunday

September 9, 2007
8:00 am (shotgun start)

Fox Run Golf Course

3001 MacInerry Dr, Co. Bluffs, IA
Team members:

1. ______________________________________

2. ______________________________________

3. ______________________________________

4. ______________________________________

Contact Person: __________________________

Phone # _________________________________

Station (if applicable) _____________________
Pin Prizes, raffle prizes, comp bags, food!!!

$180.00 per team / $45.00 per person

Make checks payable to Branch 5

Limited to first 144 golfers

Monies must be received by Aug 31, 2007

If you don’t have a full team, sign up

And we will place you on a team.

Let’s have fun & raise money for MDA!!!

Non-Union Craft Employees Not Eligible
DATES TO REMEMBER

June 28, 2007      
      Executive Board Meeting – 5:00 pm – 10342 Ellison Circle                                                                                

July 4, 2007
     Happy Independence Day!

July 6, 2007
     No General or Auxiliary Meeting 

July 9, 2007                      Retiree Breakfast – Petrow’s - 60th & Center at 8:00 am

August 12, 2007
Family Picnic – Cooper Farm Picnic Pavilion / Grounds

September 9, 2007           Golf Tournament – Fox Run Golf Course

October 7, 2007
      Branch 5 Annual Steak Fry – Vennelyst Park – Noon to 6:00 pm
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