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PRESIDENT’S LEAVE RECORD

As of NOV 7, 2008


Hours Available
Hours Used

                  A/L   88
 
  A/L 120


      S/L    84

   S/L   8

STEWARDS

Ames – Chris Bingham; 
Alt, Bobby Foye – 455-2654

Ashland – Donna Whitmarsh – 345-0424

Benson – Bob Martens; Alt, RJ Riggs – 551-6670

Boystown – Sam Hayden; Alt. Randy Polson -

496-0908

Elmwood – Ed VandenBerg, Todd Farrell;

Alt, David Fichter - 551-0222

Florence – Bill Ruyf – 451-2643

Millard – Billy Ray Stevens – 493-6420

Northwest – Billy Ray Stevens;

Alt, James Polson – 493-6420

Papillion – Billy Ray Stevens – 493-6420

Pierce – Garry Thorne; Alt, Jeremy Liebsack –

 348-2544

Plattsmouth – Donna Whitmarsh – 345-0424

Ralston – Billy Ray Stevens – 493-6420

Saddle Creek – Eli Lisiecki – 551-5158

South Omaha – Chuck Walls; 

Alt, Keith Glenn – 733-8929

Stoneyridge – Steve Hedgecock;

Alt, Ron Holifield  - 891-8961

West Omaha - Mark Magistretti,

Jeff Williams - 390-0992

Webmaster – Chuck Walls 

Delegates to the Omaha Federation of Labor:

Donna Whitmarsh, Bob Martens, Chuck Walls,

Ed Vandenberg, Jeremy Liebsack, Eli Lisiecki;

Billy Ray Stevens, alternate for the President

___________________________________________

AUXILIARY #78 OFFICERS

President – Melinda Carl – 593-6877

Vice President – Mary Lichtenberg – 572-6571

Secretary –Tricia Danielsen – 1-712-323-6764

Treasurer – Bonnie Looman – 391-2533

Sgt-At-Arms – Lou Ann Kriebs – 333-8831

Chaplin – Elinor Ricceri – 556-6762

Fin. Secretary – Judy Polson – 779-2734

3 Yr Trustee – Pryllis Maxwell – 393-8814

2 Yr Trustee – Barb Grage – 572-7431

1 Yr Trustee – Joyce Theiler – 932-3234
NALC HEALTH

BENEFIT NUMBERS

Claim Forms                                      
1-888-636-6252

Durable Medical Equipment             
1-888-636-6252

Fraud Hot Line                                  
1-888-636-6252

Health Benefit Plan                            
1-888-636-6252

24-Hour Nurse Line                          
1-877-220-6252

Mental Health /Substance Abuse      
1-877-468-1016

PPO Locator Service                         
1-877-220-6252  

Pre-certification                                   
 
1-877-220-6252

Prescription Drug Program                
1-800-933-6252

Caremark Specialty Pharmacy           
1-800-237-2767
__________________________________________

PRESIDENT’S STATION VISITS

DECEMBER 2008

    2    - Florence

    3    - Ames

                4    - Benson 

    9    - Northwest

 
   10   - Saddle Creek 

   11   - Elmwood

               12   - West Omaha

               16   - Boystown

               17   - Stoneyridge / Millard

               18   - Pierce / South Omaha

   23   - Papillion / Ralston

               30   - Ashland / Plattsmouth
________________________________________________________________

PRESIDENT’S REPORT


As we approach year’s end, it’s almost mind boggling to realize that another year has gone by so quickly.  We have seen a mail decline, yeah, I know some days really look good yet, but overall, September was down 11% from last September.  


Our Union has been proactive in trying to save our jobs and our future.  Bill Young, our National President, secured an agreement (M-01694) that there will be no contracting out for the remainder of this contract.  In fact, we are now able to claim some of the new growth that was only going to the Rural Carriers.  That is a good thing!


The National parties also signed off on a memorandum (M-01695), Interim Alternate Route Adjustment Process that our routes will be adjusted by.  As we are in an unstable environment at this time, this process will serve its purpose by dealing with times and volume that are representative of what is occurring now. 


As I stated last month, we withdrew from the minor route adjustment agreement that we had in place for the past couple of years within the Omaha installation.  Management failed to honor the agreement we had entered into.  The Interim Alternate Route Adjustment Process will be similar to the minor agreement we had in place and I have been assured that the process will be performed jointly.  I’m sure our local management will disagree with that.  We will be diligent in watching that they abide by the new process as it was meant to be.


In our minor process, we used a year’s worth of data; with the new process, only May and September will be used.  As we have not started the process in any station yet, I can’t give you much more information on how much this will affect anyone.  But as I said earlier, this process is to deal with the times and volume we are experiencing today in this recessionary period.   We would have to have our heads buried in the sand to believe that this will not affect us.  And as always, I am proud to say that I know we will do our part in a professional manner to help stabilize the Postal Service.  If only we could count on management to do the same.


But what I hear come out of supervisor and managers’ mouths appalls me.  And to know that they are following orders from their bosses is intolerable.  This is where each and every steward needs to be proactive in warding off the abuse of management.  Let’s not let management single handedly destroy the Postal Service and our Brothers and Sisters lives.  You have to fulfill your duties and uphold the contract.  Stop the insults that are dished out daily.  I get far too many calls from carriers asking, “What is my steward doing about it?”  Why are they asking me?  Why are you not telling them what you are doing?  I am here to help you, but you must be diligent in your duties – you are the front line.


Management has decided to honor Article 8 and work the over-time signers correctly, prior to forcing non-signers.  I find it very suspect that the decision to do so was two days before the switch from Daylight Saving Time and at the time when start times are changed to later.  For those of you who have been told that you cannot bring mail back, no matter what and that consequences will follow if 

(President’s Report Cont’d)

you do – remember, management cannot make you work in unsafe conditions.  Never bring mail back because it is dark and you don’t want to work in the dark.  But do call your supervisor if you feel it is not safe and tell him/her so.  Always call first – don’t just bring the mail back.  Again, I want to reiterate that management cannot make you work in unsafe conditions.  I know that a lot of you will and can work in the dark safely.  I also know that there are a lot of areas in the city that are not safe for various reasons once it gets dark.  The carrier determines whether it is safe for him/her to continue on after dark.  If you have any issues from management with this, please let me know right away.


The USPS retracted a story originating out of Shreveport, LA concerning layoffs.  The article states “40,000 Layoffs at the Postal Service – NOT TRUE”. The release from Gerald J. McKiernan, Manager, Media Relations, USPS states “A news story currently in wide circulation is reporting that the Postal Service will soon layoff 40,000 employees.  This story is not accurate.  Originating out of Shreveport, LA, the story does quote a Postal Service spokesperson.  Unfortunately, that spokesperson was in error.  The Postal Service is not laying off employees.  Efforts to match our workforce to a reduced workload are focused on voluntary early retirements.  Voluntary early retirement has been offered to a number of employees and to date, 3,685 employees have accepted the offer.”  All I can say to that is don’t buy into all the rumors you hear.  


I hope you have all taken a really good look at the NALC Health Benefit Plan this year.  Our plan is becoming the Plan of choice this year for a lot of members who have chosen other plans in the past.  Be sure and compare it to your current plan and if you aren’t already in the NALC HBP, I’m sure you will be pleasantly surprised how we are surpassing others with benefits and lower rates.  That is a good thing!


I would like to say “Thank you” to all of our Veterans who have so honorably served.  We have a lot of members who have helped to protect our Country.   Thank you from the bottom of our hearts for your service to our County and to us.  


Retirees, take note.  The General Membership approved the undertakings of a Branch 5 Retiree Luncheon.  We are only in the beginning stages, but plans are to hold it in the spring.  This will be held to honor our members who have retired from Branch 5.  We are hoping that this will be something that will get a lot of response so that we can honor our retirees in the manner they deserve each year henceforth.


The Annual Choose-up has been sent out the stations this week.  If your supervisor hasn’t started letting the carriers at your station sign up, please see your steward.


I have really been pleased to see more and more retirees show up for the Retiree Breakfast on the second Monday of each month.  I enjoy hearing the tales of yesteryear.  For any of you retirees out there, who have never attended the Breakfast, please try to come one of these months – you won’t be sorry.  Our Director of Retirees, Dave Looman, has been very active in making sure everyone feels welcome and also in making sure that everyone is introduced each month, including the “regulars”.



I hope that you are all able to enjoy a Happy Thanksgiving with your family and friends.  This is always one of my favorite holidays.  It’s lots of good food, no presents, and a great time with the family! What more can we ask for?


As we approach the winter months, we can only hope for a mild one.  Work safely; play safely!

Donna Whitmarsh

President, Branch 5
________________________________________________________________

VICE PRESIDENT’S REPORT


The election is over and Americans have made their choice.  Now, as Letter Carriers, we will have a more labor-friendly President to support some of the legislation that is important to us.


We do, however, still face very serious challenges in the near future.  The first class mail volumes continue to decline with no end in sight.  The USPS and the NALC decided at the National Level to agree to new route adjustments.  We will monitor this situation locally and address issues as they arise.


It is important to remember that the National Agreement is still in place and this Branch will enforce and police it at every Station.  Management has blinked and decided to comply with the Article #8 (overtime) provisions of our agreement.  They have ordered vests and miner hats in preparation for 

(Vice President’s Report Cont’d)

Carriers who work in the dark.  Working in the dark is not in and of itself a safety hazard.  However, I will stress to all Carriers that should they feel their safety is compromised for any reason to call their Supervisors and report it.


The DOIS issue will not go away anytime soon.  Carriers will be challenged daily to meet demands of Supervisors that are being pressured to meet expectations of DOIS.  As Letter Carriers, I ask all of you to carry your route safely, do not run and skip your breaks to meet demands of this system.  You only hurt yourself in the long run.  I have never seen a discipline case on a Carrier for not meeting DOIS expectations.  I do, however, see numerous disciplines for Carriers who take extended lunch breaks, safety violations, attendance and accidents.  Most accidents that I see usually are created by a Carrier who does not take the time to be safe such as hurrying, not parking in designated areas, not curbing wheels, or not setting emergency brakes.   If you are carrying in an environment that enhances the chance 

of an accident, slow down to accommodate the situation.  Snow and ice are on the way.

  The Service continually talks about how they are concerned for your safety.  This, I’m afraid, is all talk with no meaning.  Therefore, you must make them adhere to this language.  Anytime that you feel a Supervisor is putting you in a situation where your safety is compromised, report it to them or report it to the Union if no action is taken to address it.  

In this time when the Service is wringing its’ collective hands about how to decrease spending and increase productivity, it is the goal of the Service to collapse Carrier positions.  They will do this through adjustments, reversions, or removals.  Do not make it easy for them by actions that can get you into trouble.  Do your job in a professional manner.  Do not engage any customer in any way other than as a Letter Carrier performing his/her duties in a professional manner.  


For Carriers with less than six years of service or for TE’s just beginning your attempt at a career with the Postal Service; any talk of lay offs at this point is just that - talk.  Do not get caught up in gossip.  If and/or when that situation should arise, the Union will address it accordingly.  


Regardless of the position of the Service, most Carriers want to provide their customers with service and they want to come to work every day and be paid for that service.  We have pride in our work and we feel that our attempts to carry on our daily responsibilities are hampered by illogical local policies.


I have no doubt that Letter Carriers can and will thrive, in spite of Management’s actions.  More than ever, now is the time to educate yourself on contractual provisions.  Any Carrier can attend our monthly Steward Training and we welcome all Carriers to attend monthly Union Meetings.  You pay dues and you have a right to speak out and vote on any issue that is before us, so exercise that right.

Billy Ray Stevens

Vice President, Branch 5
________________________________________________________________

OWCP REPORT


A scheduled award is payable after a claimant has reached maximum medical improvement.  It is payable for a partial or permanent loss of use of the part of the body that was affected by your claim.  OWCP will sometimes refer to the condition as an impairment and not disability.  You can receive a scheduled award from impairment and not be disabled from earning wages.


Ask the physician who has been seeing you during your claim if you have reached maximum medical improvement.  When he/she tells you that you have reached MMI, a scheduled award benefit should be payable.  Not all physicians do evaluations for a scheduled award.  If your doctor does not do these evaluations, ask him/her to refer you to a doctor that does.  Scheduled award medical evaluations are based solely on “AMA Guides to the Evaluation of Permanent Impairment, Fifth Edition.”  A physician who uses anything else in their medical report will not qualify the claimant for an award.  It has to be AMA Guides – Fifth Edition.


I am encouraged by our claim success.  Most all of the claims that I am aware of have had a positive ending.  Some claims have taken longer because of the appeal process.  We seem to know more about the OWCP process than management does.  That is a complement to our success.  Thanks for your support.  Keep the calls coming.
Ed Vandenberg

OWCP Officer, Branch 5

HEALTH BENEFITS REPRESENTATIVE REPORT

OPEN SEASON!!!


It’s finally here.  It’s Open Season.  Now you can be a better union member and join the NALC Plan.  I have always said that I am a letter carrier and not an insurance salesman, but not this time.  If you are paying into another health plan other than NALC, it is time for a change.  Our plan, and I mean our Union Plan, will cost you the same or maybe even less.  So why not change?


Why would you want to give your money to a CEO of some big company?  If you want to get 

(HBP Report Cont’d)

another week off in prime time, would you go to Blue Cross?  If you wanted to get those 50 new stops that were just added to your route removed, would you go to the Mailhandlers?  NO!!!  You would go to your Union.  So why not do the same with your health plan?

BE A UNION MEMBER AND JOIN THE PLAN!!!

Tom Galus

Health Benefits Representative, Branch 5
___________________________________________

DIRECTOR OF RETIREES


Don’t forget to check out the NALC Health Benefit Plan.  If you have any questions concerning benefits or any other issues with the plan, give our Health Benefits Representative, Tom Galas, a call.  If he doesn’t know the answer, he will get it for you.


We are in the planning process for a Retiree’s Luncheon next spring.  This will be a luncheon to honor our retired members.  As this will be the first such event for Branch 5, we hope that we have a huge participation from our retirees and their guests.  Watch for more details in future newsletters.
Quote of the Month:

“Look at your health; and if you have it, praise GOD and value it next to conscience; for health is the second blessing that we mortals are capable of, a blessing money can’t buy.”  

Izaak Walton (1593-1683) 

Dave Looman

Director of Retirees, Branch 5
IN MEMORIAM

 
We would like to extend our sincere sympathies to the family of Tobias “Toby” Pocop, retiree, who recently passed away and to the family Lester Schuttler, retiree, who passed away last March.

NBA REPORT


I am writing this article in the middle of October due to the deadlines for the various newsletters in Region 5.  However, by the time most of you read it, the November 4th elections will have been decided.  At this moment, the polls and the current trends seem to indicate that working men and women will have a stronger voice in Washington, DC beginning in January of 2009.  Of course, the only poll that really matters is the result when all the votes are counted (assuming that all the votes are actually counted); so from now until election day, we will continue to work hard to ensure that leaders are elected who will prioritize the needs and concerns of working families over those of the multi-national corporations and the monied interests.


Regardless of the final outcome, I want to take this opportunity to thank all the active and retired letter carriers, their families and friends and the auxiliary members who put so much time, effort and money into campaigns at the local, state and national levels.  Any success that we have achieved during this election cycle is directly attributable to the passion and energy that they brought to the door-knocks, phone-banking, hand-billing, etc.  In particular, I want to commend the State Presidents who were involved in coordinating many of the activities, and the union activists who were released into the field to work with the ALF-CIO to educate working families on the issues and to get out the vote 

on Election Day.  They took a significant leadership role in mobilizing letter carrier involvement as well as working closely with other unions to ensure additional participation at the various events.


I can personally attest that working with the AFL-CIO during an election cycle is an interesting and rewarding experience.  To work for something you believe in, to actively seek to achieve your goals is certainly preferable to passively accepting your 

fate.  And when you know that your efforts, in some small way, contributed to a positive outcome, there is 

(NBA Report Cont’d)

a feeling of fulfillment that is difficult to express.  If you did not volunteer in this year’s election efforts, I strongly recommend that you seriously consider doing so at the next opportunity.  Each of us has certain fundamental rights as citizens of this great country, but we also have the responsibility to ensure that the values and benefits of our democratic society

continue to apply to all of our fellow citizens, not just the privileged few.


Despite recent efforts to address the financial mess created by the economic policies of the past eight years, it is clear that the current recessionary cycle will not be resolved anytime soon.  This does not bode well for the financial well-being of the Postal Service which, of course, translates into challenges for letter carriers and the NALC.  Last month, I detailed some bizarre policy decisions that were being pursued in one of the districts.  I had assumed that these were just the concoctions of a rogue mentality, until I heard of the “delivery strategies” being touted by the USPS second-in-command for FY 09.  This individual has developed ideas in the past, which have caused nothing but problems and cost the Postal Service considerable money.  His most recent brainstorm involves having full-time deliverers.  In other words, he wants some carriers to spend 100% of their workday in the office, while others spend 100% of their time on the street.  There are numerous issues associated with this concept, not the least of which is that it would require a flagrant violation of the National Agreement.  President Young was quick to point out that, over the past several months, we have been working toward a joint, “mutually acceptable approach to delivery issues.”  A new procedure for evaluating and adjusting routes is clearly the best approach to addressing declining mail volumes and the subsequent loss of revenue.  We will continue to pursue that approach as long as we have a willing partner.


Local management’s many and varied violations of the National Agreement in response to the current recessionary cycle have provided a plethora of topics for regional Fall trainings and next year’s Rap Session.  We will be offering branch leaders advice and information on how best to deal with these issues in discussions wit management and /or through the grievance procedure.  The Rap Session is scheduled for February 21-22, 2009 at the Crowne Plaza Hotel in downtown St. Louis.  The room rate is $95.00 plus tax; and, as always, there is no registration fee.  The cut-off date for reservations is 1/20/09.  We expect our usual crowd of 300 plus, so book your rooms as early as possible.  The phone numbers are:  800-925-1395 / 314-621-8200.


If you have a son or daughter who is a senior this year and plans to attend college next Fall, be sure that they apply for the Charlie Coyle Scholarship Awards.  Their application must be postmarked no later than December 31, 2008.  If you need additional information, please contact us at the regional office.


November 11 is much more than just another day off work.  Remember and honor the service of our veterans on Veterans Day!  In particular, keep our soldiers who are serving in war zones in your thoughts and prayers for their safe return to their loved ones.  And have a Happy Thanksgiving!  Hopefully, when we gather with family and friends for the annual feast this year we will have even more to be thankful for as we look forward to a new administration in Washington, DC and renewed hope for a better future for us and our children.

Mike Weir

NBA, Region
________________________________________________________________

BRANCH 5

STEWARD TRAINING

October 30, 2008
In attendance:

AMES:  Chris Bingham; BENSON:  Bob Martens, RJ Riggs; ELMWOOD:  Ed Vandenberg,Todd Farrell;
 NORTHWEST:  Billy Ray Stevens, James Polson; PIERCE STREET:  Garry Thorne, Jeremy Liebsack; SADDLE CREEK:  Eli Lisiecki; SOUTH OMAHA:  Chuck Walls; STONEYRIDGE:  Steve Hedgecock, Ron Holifield; WEST OMAHA:  Jeff Williams, Mark Magistretti
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COLCPE

Well, the elections are over and it’s time to move on.  We succeeded in a few elections and were disappointed in others.  Can you ask yourself if you made a difference?  Just because the elections are over doesn‘t mean we can ease up.  There are still a lot of positions that can be filled with labor friendly candidates.  Now is the time to prepare for the future, so we can get them into office as well.


Since last month, we had the Steak Fry.  At the Steak Fry, we had two, one time contributions and two more individuals sign up for automatic contributions.  We also had a member contact me after the general meeting and sign up for the payroll deductions as well.  I wanted to say thank you all for contributing.

Yours in Solidarity,

Jeremy Liebsack
COLCPE Coordinator

_______________________________________________________________

STEWARD’S CORNER

I am a Steward.  I know first hand how difficult and stressful that is.  I also know how you receive negative feedback from not only Management, but also from the very Carriers you are obligated to protect.  You do this for a paltry salary that in no way is equal to the work that you do.  You stick your neck out and put a target on your back every day that you punch the time clock.  This I know, first hand.


So, these are things that I cannot accept as Chief Steward of this Branch.  I cannot understand grievances with numerous extensions in them.  This tells me that a Steward put that issue on a back burner.  He/she did that to accommodate a Supervisor, or because he/she did not want to deal with it.  Either reason is not acceptable to me.  When you, as Steward, have an issue or grievance, then that becomes your primary function.  You are required to police the contract and appeal any discipline in which you or the Grievant determines that an appeal is warranted.


I do not accept, as a reason, that you did not have the time or could not get the information.  This tells me that the Steward is not standing up to Management in that unit.  This tells me that the Steward has let the Supervisor place him/her in a secondary position.  Carrier first, Steward second.  The Steward has accepted this position and allowed the Supervisor to dominate the unit in regard to policing the unit of contractual or disciplinary issues.  This is not acceptable to me.


I do not understand incomplete grievance files, thrown together in a hurried manner, missing documents and important statements with no legends or proper exhibits listed.  This tells me that the Steward does not care or is lazy, either of which is not acceptable to me.  The President and I are available to help a Steward at any time.  Therefore, I do not accept as a reason for a poor grievance file that the Steward did not know what to do.


I do not accept a Steward making statements on the floor that insult or intimidate anyone.  Sharing personal information or treating one Carrier better than another, just because one may be a friend, is not acceptable.


I do not accept a Steward missing training or General Meetings because he/she is working overtime.  That tells me that the individual has determined that their overtime is more important than mine, or that they do not need the training, and both reasons are not acceptable to me.  


The President, most times, will try to correct a Steward and will do so in a professional and constructive way.  I, as Chief Steward, do not feel that I have an obligation to accept poor or unacceptable performance from a Steward.  My patience has grown thin and for those of you that feel that this article was about you, you will be hearing from me soon.  For those of you that do the outstanding work of a policeman for the contract, I salute you and I appreciate your efforts.

Billy Ray Stevens

Steward, Branch 5
______________________________________________________________

LEGISLATIVE REPORT
The elections are finally over!  This was a very long campaign season.  We won some and we lost some, but for the first time ever, District 2 voted for a Democrat.  History has been made.  Now is the time that our elected officials must show their leadership and direct us out of this economic crisis that we are in.


I would like to thank everyone in the Carrier Corp that volunteered their time and efforts in the 

(Legislative Report Cont’d)

most important time in history for the unions and the middle class.  I would also like to thank the retirees, especially Dave Looman & Karen Staack.  I would also like to thank my assistant CDL, Jeremy Liebsack, for all of his efforts in assisting me.  Also, I would like to thank Bob Martens, Eddie Vandenberg, John Mickeliunas, Nancy Waters, Todd Farrell, Tammy Langfeldt, and Billy Ray Stevens for their help phone banking.  There are a lot of kinks that need to be worked out, but the more we participate, the easier it will be to iron them out.


We now will be monitoring these newly elected officials to see how they vote for labor in the future.  We will report back to you on their progress.
Respectfully,

R.J. Riggs

CDL, Legislative District 2

________________________________________________________________

TALK WITH A TRUSTEE

The election is finally over, no more political mailings. We also have a new President-Elect.  If you were for or against the new President- Elect, he needs us to support him and watch him; we are the ultimate check and balance for the U.S. 

Finally, the OTDL is being maxed out properly now that many summers were ruined by the lack of OT. 

 Now on to the street names that start with “G”.
John Galt Blvd. - Named for a character in Ayn

Rand’s Atlas Shrugged who never arrives. It was so named because the street did not go anywhere.
J. E. George Blvd. -
John Edward George founded the real estate firm George & Company with his brother, Charles S. George. A member of the city planning commission, Ed George was the primary mover behind the St. Mary's Ave. grading project and worked toward other city improvements. He died in an automobile accident near Fairmont, NE in 1921.
Edward “Babe” Gomez Ave. - Edward “Babe” Gomez, born in South Omaha, was killed during the Korean War. He fell on a grenade to save comrades, earning the Congressional Medal of Honor.
Gifford Dr. - 
Dr. Harold Gifford Sr., a founder of Fontenelle Park and a naturalist, was a member of Omaha medical societies and a faculty member of the Omaha Medical College.
Grebe St - Henry Grebe came to Florence, Nebraska in 1857 and practiced the carriage and wagon making trade. He moved to Omaha in 1861 and twice served in the Territorial Legislature.  After a stint on the City Council, Grebe was elected sheriff of Douglas County in 1869 and was reelected in 1871 for another four years.  While sheriff, he broke up the three-card Monte gang of William "Canada Bill" Jones.  (Three-card Monte was less a game than a scam or swindle.  The dealer manipulated his three cards to ensure the victim couldn't win.)  Meanwhile Grebe found time to invent the Grebe Hay Sweep and the Stalk Rake, and was a member of the 1875 Constitutional convention.

Be Union, Be Proud,

James Polson

Trustee, Branch 5

NEW MEMBERS
Branch 5 would like to extend our heartiest welcome to Michael Wertz, Saddle Creek; and Shelly Flowers, Boystown; our newest members.

GENERAL MEETING MINUTES

NOVEMBER 7, 2008
Meeting called to order at 6:00 pm by President Whitmarsh.

Pledge of Allegiance

Moment of Silence: Tobias “Toby” Pocop, Retiree and Lester Schuttler, Retiree, who passed away in March. 

Members making motions or addressing the floor are asked to identify themselves by name and station or retirement status to help the membership be aware of who is speaking.  As our membership continues to change, this will be a way to meet your brothers and sisters who attend meetings.
Roll Call:

Motion to excuse Sam Hayden, personal meeting; by J. Liebsack, second by J. Polson; motion passed

Motion to excuse Ron Holifield, AL; by S. Hedgecock, second by RJ Riggs; motion passed.

Motion to excuse Dan Graeve, SL; by E. Vandenberg, second by B. Stevens; motion passed.
Roll Call for Steward Training (September 25, 2008):

Motion to excuse Sam Hayden, working; by C. Walls, second by T. Sheets; motion denied. 
(General Meeting Minutes Cont’d)
Minutes of previous meeting read by: Recording Secretary Bob Martens.

Additions or Deletions: none 

Motion to accept by RJ Riggs; second by D. Looman; motion passed.

Reports:

OWCP – E. Vandenberg spoke about the importance of specification on the CA-2 form of the causal relationship of any on-the-job injury by the attending Physician.  
HBR – T. Galus reminded the membership about the Nov 10-Dec 8 “Open Season” for the NALC Health Plan, which is supported and administered by the Union.  Supplemental dental and vision plans are available and calls have occurred regarding Assisted Living options.
DIRECTOR OF RETIREES – D. Looman reminded the membership that Branch 5 provides coffee at Petrow’s Restaurant, 60th and Center Streets, at the Retiree’s Breakfast held on the second Monday of every month.
LEGISLATION – RJ Riggs thanked the members for participating in the political process.

COLCPE – J. Liebsack reported that two new members signed up during the Steak Fry for payroll deductions for COLCPE.
 ACTIVITIES – Pres. Whitmarsh - Golf Tournament: There were 20 teams at a cost of $386.68.  $1,851.32 has been donated to MDA from the tournament             

Steak Fry – 136 were in attendance with a cost to the branch of $1,111.19.

Thanks were given to all those who helped to make the events a huge success.
OFOL – C. Walls, J. Liebsack, and E. Vandenberg spoke about the election activity.                           

New Business:
1.   Boy scouts from Troop #414, Brett and Adam Burke, who are working on their American Labor Badges, were introduced.   
2.  Introduction of new Steward Jeff Williams at West Omaha and Alternate Steward David Fichter at Elmwood was made.
3.  There are two new members; Dan Greenfield and Michael Wertz.  Motion to set aside the by-laws and accept the new members on the date of application was made by R. Lichtenberg, second by J. Bass; motion passed.  At present, there are 13 carriers who are not members of Branch 5, resulting in over 97% who are Unionized.

4.  Forms for the Charles Coyle Scholarship Award Applications are available and must postmarked by Dec. 31, 2008 for eligibility.      


5.  Report was made that the CD Certificate that matured Oct. 16th for $45,879.00 (including interest) was divided into 2 new CDs - each for $22,939.50 at American National Bank for a 47 month term at 5.12% APY. 

6.  A check will be presented to MDA in the amount of $2,136.32 from the Golf Tournament proceeds, T-Shirt sales, and raffle for the Neil Diamond tickets.
7.  Motion to approve a budget for 2009 activities by K. Staack, second by R. Lichtenberg in the amount of:  Retiree’s Luncheon, $800.00; Volleyball Tournament, $900.00; Family Picnic, $1,000.00; Golf Tournament, $1,000.00; Steak Fry $1,500.00; motion passed. 

The Branch was reported to be $1,400.00 under budget for Activities in 2008. 

President Whitmarsh encouraged the members to speak to businesses about donating items for the State Convention.     

8.  Election of Delegates to the State Convention April 17-19, 2009.

758 member (1 delegate for each 5 members or any fraction thereof) = 151 delegates and 151 alternate delegates.

Motion to pass a sign-up sheet around for anyone interested in being a delegate to the convention by K. Staack, second by B. Stevens; motion passed.

Delegates are J. Bass, C. Bingham, H. Bledsoe, K. Boehm, L. Branson, A. Daemon, T. Farrell, D. Fichter, T. Galus, G. Grage, R. Hanna, S. Hedgecock, L. Jacobberger, K. Jensen, G. Kriebs, A. Langfeldt, T. Langfeldt, R. Lichtenberg, J. Liebsack, E. Lisiecki, D. Looman, M. Magistretti, A. Malena, J. Mickeliunas, J. Polson, R. Polson, RJ Riggs, B. Ruyf, T. Sheets, K. Staack, T. Theiler, G. Thorne, E. Vandenberg, C. Walls, N. Waters, D. Whitmarsh, C. Willits. 
9.  Motion to pay for toner that was purchased for Stevens at Northwest Station in the amount of $67.93 by S. Hedgecock, second by C. Walls; motion passed.   
10. Phase 2 NRP Interviews are being held.
11. President Whitmarsh is verifying the data sent concerning AL choose up which will be out shortly.    
12.  There are delays about beginning of the Interim Alternate Route Adjustment Process. The co-leader 

(General Meeting Minutes Cont’d)

team is from Wichita, Kansas.  The agreement calls for using the months of May and September for the base data and workload.
13.  Management stated that as of Friday, November 1, 2008, they would honor the language in Article 8.5.
14.  File on denial of incidental AL if the station is not maxed out and the carrier is denied.
15.  There will be more street observations, obey all safety rules.
16.  Motion to hold the Christmas Party for Officers, Stewards and Auxiliary on January 11, 2009 at Goldeez at 6:00 pm; allowing $10.00 per person for food by R. Lichtenberg, second by T. Farrell; motion passed.     

17.  Motion to compensate stewards, active officers and upcoming new candidates designated by President Whitmarsh for the Rap Session in St. Louis by T. Farrell, second by J. Liebsack; motion passed.
18.  NALC Motorcycle Club supporting MDA sign up sheets available.
19.  Motion for Branch to purchase laptop computers for our Formal A’s at a cost of up to $500.00 per laptop and $50.00 for a secure case by S. Hedgecock, second by J. Polson.  Motion was withdrawn after agreement was made to divert this to the December Executive Board Meeting.
20.  President Whitmarsh spoke on possibly having to change the time for Steward training and Branch meetings due to the later start times for carriers.  This will be discussed at the next Executive Board meeting

FINANCIAL REPORTS 
October Reports:

Fin. Sec. Report – Motion to approve by RJ Riggs; second by T. Farrell; motion passed.

Balance Sheet – Motion to approve by K. Staack; second by L. Branson; motion passed.

Profit and Loss - Motion to approve by J Liebsack; second by E. Vandenberg; motion passed.

General Ledger - Motion to approve by J. Polson; second by N. Waters; motion passed.
Motion to adjourn by R. Lichtenberg; second by H. Bledsoe; motion passed. 

Meeting adjourned at 7:05 pm.

Respectfully submitted,

Bob Martens

Recording Secretary
NON-MEMBER LISTING

            The following are non-members of the NALC.  It is so very important that we all join together in that fight.  We all enjoy the benefits; let’s all support each other.

             As you will notice, this list is shrinking.  We are so happy to welcome the new members that have joined and hope that the rest of the carriers on this list will join us also.  On November 22, 2008 we will receive a raise of 1.9%.  This increase is another benefit that the Union fought for so that you and your family may have a better standard of living.
  AMES:  Tammy Swanson*, Carrie Hammers*; BOYSTOWN:  Jolene Manion*; ELMWOOD:  Don Vokal, David Brester; NORTHWEST:  Rich Hansen; PIERCE: Ron Beber*, Angela Perez; PLATTSMOUTH: George Johnson; SOUTH OMAHA:  Ron Aubrey*, Jannette Bogler; WEST OMAHA:  Tim Zabawa*

*Indicates a previously cancelled member

________________________________________________________________

AUXILIARY #78 NEWS

I had the privilege of awarding two 50-year pins at our November meeting.  Laura Beth Turner and Luella Sorenson reached that important milestone and were present, along with their family and friends, so we could celebrate with them.  Luanne Krebs made each of them a beautiful corsage and we had a great time celebrating their longevity and accomplishments. After the meeting, they stayed to share a wonderful Thanksgiving meal with us, followed by a cake in their honor.  It is becoming all too rare in these disposable times to find two such women.  Congratulations to them both.


Next month we want to take a look at our bylaws to make any changes necessary, so take a second before you come and bring any suggestions you may have.


We will be having our usual Christmas meeting next month with all our usual fun and games, so please join us for a great time.  We will be having ham and all the fixings for a great holiday dinner.


I want to thank all our members for their dedication to our organization and to let everyone know how grateful I am for all the help I receive in 

our meetings and with our dinners.  The guest we had at our last dinner and all the union members are so 

(Auxiliary #78 New Cont’d)

complementary about our meals.  Nothing would be possible without all of our wonderful cooks and all the help they give each and every month.  Thank you all so much.


Melinda Carl

President, Auxiliary 78 

________________________________________________________________
60 YEAR MEMBERS

Adam, Edward


Meloccaro, Albert

Booher, Warren


Morrison, Dean

Kielian, John


Redfield, Gene

Kotlarz, Stanley


Reynek, Richard

Krecklow, Earl


Stillmock, Robert
50 YEAR

GOLD CARD MEMBERS
Alvarez, Trino


Kelly Franklin

Baratta, Anthony

Kobus, Ed

Becerra, Herbert

Kolc, Frank

Begley, Daniel


Kunkle, Eugene

Beherns, Robert


Leo, Thomas

Bouc, Donald


Luksa, Robert

Branson, LeRoy                          
Machian, John

Brice, John


Magistretti, Albert

Christensen, Harry

Morris, Bernard

Christensen, Richard

Norton, Robert

Daemon Jr., Alex

Novak, William



Eymann, George

Ritzdorf, Robert

Eymann, Richard

Roberts, Richard

Goldsborough, Fred

Sizemore, Harold

Halbrook, Paul


Staley, Walter

Hilpipre, Donald

Stanislaus, Melvin

Hula, Carl


Incontro, Frank  

Humphrey, Richard

Thorson, Ronald

Jacobsen, Dean


Yost, Robert

Janousek, William

Zambuto, Frank

Kaster, Stanley  

Zemula, Leo


________________________________________________________________

GRIEVANCES SETTLED IN

OCTOBER 2008

LOW = Letter of Warning, OT = Overtime, 

WA = Work Assignment, OTDL = Overtime Desired List, 

STATION:  Violation or Discipline  = Resolution 

(Steward / Formal A / Step B / Arbitration)

*  *  *  *  *  *  *  *  * 

AMES:  LOW – Unacceptable Performance – Failure to Case Trail Cards = LOW will be expunged from all files.  The object of any discipline is to correct behavior.  The wrong employee was cited and it would appear that management failed to perform the required search for the root cause of a problem.  Grievance sustained.  (Bingham / Stevens);

ART 8 – Q3, 2008 Equitability = Pay the following carriers at the OT rate for the hours listed:  Carrier 
(1) 7 hrs; Carrier (2) 13 hrs; Carrier (3) 4 hrs.  All OTDL carriers will start Q4, 2008 with a zero balance.  (Whitmarsh )

BENSON:  ART 11 – Failure to Properly Staff on the Holiday Schedule = Management is not obligated under Article 11 to assign a carrier to each route on a Holiday Schedule – denied.  (Martens / Stevens);

LOW – Failure to Work in a Safe Manner – Slip, Trip and Fall = Reduced to six months.  (Martens / Vandenberg);

ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 hours = Pay eight carriers each 1.18 hrs at OT rate of pay. (Martens);

ART 10 – Denial of Incidental Annual Leave = Grievant will be granted the 8 hrs requested. (Martens)
ELMWOOD:  art 8 – Mgm Forced an Eight Hour Carrier to Work OT in Lieu of an OTDL Carrier = Pay the OTDL carrier 1.18 hrs at OT rate of pay.  Hours will be added to Q4 OT tracking list.  Mgm will furnish steward with copy of pay adjustment (Farrell)
FLORENCE:  ART 8.5.G – Simultaneously Scheduled non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 Hours = The Union failed to show a contractual violation.  (Ruyf / Stevens / Step B)

MILLARD:  ART 8 – Q3, 2008 Equitability = Pay one carrier 1.06 hrs at OT rate of pay; all carriers are balanced beginning Q4, 2008.  (Stevens)
NORTHWEST:  ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 hours = Pay the following carriers for the hours listed at OT:  Carrier (1) 1.0 hr; Carrier (2) .8 hrs; Carrier (3) 1.5 hrs.  (Stevens);

ART 41 – Grievant Was Forced to Pivot on Another Route While on an Opted Hold-down and Then Received Auxiliary Assistance on the Grievant’s 

(Settled Grievances Cont’d)
Hold-down = Pay the Grievant 1.12 hrs at straight time.  (Stevens); 

LOW – Failure to Follow Instructions – Late Returning = Reduced to 3 mos. (Stevens);

ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 hours = Pay the following carriers at the OT rate of pay for the hours listed:  Carrier (1) 2.68 hrs; Carrier (2) 2.98 hrs; Carrier (3) 1.47 hrs; Carrier (4) .27 hrs; Carrier (5) 1.81 hrs; Carrier (6) 1.54 hrs; Carrier (7) 1.5 hrs; Carrier (8) 1.98 hrs; Carriers (9-17) each 1.0 hr; Carriers (18 & 19) each 2.0 hrs (Stevens);

7-Day Suspension – Unacceptable Performance = Reduced to 1 year, pending no further disciplinary action being issued in that time frame.  (Stevens / Lisiecki);

7 Day Suspension – Failure to Follow Instructions – Late Deliver of Express Mail = As a compromise, the grievant’s current LOW will be extended for an additional 6 mos. (J. Polson / Stevens / Step B)
PAPILLION:  ART 8 – Q3, 2008 Equitability = Pay the following carriers at the OT rate of pay for the hours listed:  Carrier (1) 3.02 hrs; Carrier (2) 5.14 hrs; Carrier (3) 3.53 hrs.  (Stevens);

LOW – Failure to Maintain a Regular Attendance = Reduced to 1 yr (Stevens);

ART 41 – Denial of Opted Hold-Down = Pay grievant 4 hrs at BHR (Stevens)
PIERCE:  LOW – Failure to Work in a Safe Manner – Vehicle Accident = Reduced to a maximum of 1 yr. (Liebsack)
RALSTON:  ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 Hours = Pay one carrier 1.78 hrs at OT rate of pay.  (Jordan / Whitmarsh);

LOW – Failure to Work in a Safe Manner – Vehicle Accident = Reduced to 1 year, contingent on not receiving any further discipline / corrective action of same incident.  (Jordan);

LOW – Failure to Maintain Regular Attendance = LOW will be reviewed 1 year later to determine further outcome.  (Jordan);

ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 hours = Pay four carriers 1.0 hour each and one carrier .99 hr; all at OT rate of pay.  (Jordan / Whitmarsh)
SADDLE CREEK:  ART 8 – RLC From Another Station Worked at Saddle Creek on Two Occasions  When There Was 8 Hours of Work Available at the RLC’s Home Station = Pay the following carriers for the hours listed at the OT rate of pay:  Carrier (1) 8 hrs; Carrier (2) 5 hrs; Carrier (3) 3 hrs.  Provide Union with pay adjustments.  (Lisiecki); 

ART 8 – Q3, 2008 Equitability = The Informal A Parties, in order to keep the OTDL from getting out 

of control, agree to a onetime resolution of paying all carriers that were not kept equitable and starting all carriers at zero at the beginning of Q4, 2008.  Pay the following carriers for the hours listed at the OT rate of pay:  Carrier (1) 27 hrs; Carrier (2) 8 hrs; Carrier (3) 30 hrs; Carrier (4) 25 hrs; Carrier (5) 23 hrs; Carrier (6) 44 hrs; Carrier (7) 31 hrs; Carrier (8) 16 hrs; Carrier (9) 55 hrs.  Management will provide the Union with copies of all pay adjustments.  (Lisiecki);

ART 8 – RLC From Another Station Worked at Saddle Creek on Two Occasions When There Was Work Available at the RLC’s Home Station = Pay the following carriers at the OT rate of pay for the hours listed:  Carrier (1) 4.0 hrs; Carriers (2) 3.75 hrs; Carrier (3) 2.75 hrs; Carrier (4) 2.75 hrs; Carrier (5) 2.75 hrs.  (Lisiecki);

7 Day Suspension – Attendance = Pending no further disciplinary action, reduced to 13 mos, 23 days.  The

parties stress to the grievant that a 7-Day suspension

is a serious matter.  The grievant must address his attendance related issues and improve his record.  Should the parties receive further discipline for attendance related matters from this Grievnat, the Formal A team may not consider further tolerance to diminish or mitigate that discipline. (Lisiecki / Stevens)

SOUTH OMAHA:  ART 41.3.K – Management Allowed Carrier to Work Off of the Clock = Cease and desist.  (Walls)

STONEYRIDGE:  LOW – Failure to Maintain Regular Attendance = Reduced to 18 months.  (Hedgecock / Vandenberg)
WEST OMAHA:  ART 8.5.G – Simultaneously Scheduled Non-OTDL Carriers to Work Off Their Scheduled Assignments Without First Maximizing the OTDL to 12 hours = Pay the one carrier $82.79.  (Magistretti / Stevens).

HOW THE NALC 
HEALTH BENEFIT PLAN 
CHANGES FOR THE 2009 
BENEFIT YEAR

Do not rely only on these change descriptions; this page is not an official statement of benefits.  For that, go to Section 5. Benefits.  Also, we edited and clarified language throughout the brochure; any language change not shown her is a clarification that does not change benefits.


Your share of the NALC Postal premium will increase for Self Only and increase for Self and Family.

Your share of the non-Postal premium will decrease for Self Only and increase for Self and Family.

We added a $4,000 catastrophic protection out-of-pocket maximum for retail prescription drugs.

You now pay $15 for office or outpatient visits rendered by a PPO provider.  Previously, you paid $20.

You now pay $15 for office or outpatient consultations rendered by a PPO provider.  Previously, you paid 15%.

You now pay 10% for covered services rendered by non-PPO physicians and other health care professionals.  Previously, you paid 15%.

You now pay 25% for covered services rendered by non-PPO physicians and other health care professionals.  Previously, you paid 30%.

We no longer apply the PPO calendar year deductible to covered adult preventive care services rendered by a PPO provider.  Previously, the PPO calendar year deductible applied.

You now pay nothing for adult preventive immunizations and screenings rendered by a PPO physician.  Previously, you paid 10% or 15%.

We now cover a routine general health panel blood test, basic or comprehensive metabolic panel blood test, complete blood count (CBC), urinalysis, electrocardiogram (ECG/EKG), and chest x-ray for adults, one annually.

We now cover an annual pneumococcal vaccine for adults with medical indications as recommended by the CDC.

We now cover a routine annual mammogram for women ages 65 and older.  Previously, we covered one every two (2) consecutive calendar years.

We now cover an annual routine physical (including camp, school, and sports physicals) for children ages 3 through 21.

You now pay a $15 copayment for each physical, occupational, or speech therapy visit rendered by a PPO provider.  Previously, you paid 15%.

We now limit physical, occupational and speech therapy to a combined total of 75 visits per calendar year.   Previously, our limitation was 50 physical and occupational therapy visits (combined) and 30 speech therapy visits per calendar year.

We now cover a hearing aid and related examination for neurosensoral hearing loss, with a maximum payment of $1,000 per lifetime.

You now pay only a $100 copayment per admission for non-maternity inpatient room and board and other hospital services and supplies in a PPO hospital.  Previously, you paid 10% for other hospital services and supplies in a PPO hospital.

You now pay nothing for immobilization by casting a sprain, strain, or fracture, and simple repair of a laceration (stitches) when you receive care within 72 hours of an accidental injury.  Previously, when you used a PPO provider, you paid 10% of Plan allowance for the surgery and 15% of Plan allowance for the outpatient facility.  If you used a non-PPO provider then you previously paid 30%.

You can now purchase up to a 90-day supply of covered drugs and supplies at a local CVS/Caremark pharmacy and you pay our applicable mail order copayment.  Previously, you had to utilize our Mail Order Prescription Drug Program to receive the Plan’s maximum prescription benefit.

We now cover prescription medications for smoking cessation.

We now cover dental care necessary to repair sound natural teeth resulting from an accidental injury when treatment is obtained with 72 hours.

We now offer a Weight Management Program that offers guidance and information to create an individual living plan that will lead to a healthy weight for life.
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PERMIT NO. 5

RETURN SERVICE REQUESTED

DATES TO REMEMBER

           November 20, 2008         Steward Training – 5:00 pm – 10342 Ellison Circle

           November 27, 2008         Thanksgiving Day - Holiday

           December 5, 2008            Executive Board Meeting – 5:00 pm


                                         General Meeting & Auxiliary Meeting – 6:00 pm

                                                     Great Plains Paralyzed Veterans Assoc. – 7612 Maple Street
           December 8, 2008            Retiree’s Breakfast – Petrow’s, 60th and Center – 8:00 am
           December 10, 2008          Newsletter Articles Due             

           December 18, 2008          Steward Training – 5:00 pm – 10342 Ellison Circle

           December 25, 2008         Christmas Day – Holiday

           January 1, 2009
      New Year’s Day – Holiday
                January 11, 2009             Officer, Steward, and Auxiliary Christmas Party;

                                                     Goldeez’s, 103rd and Ellison Circle; 6:00 pm

           February 21-22, 2009     Region 5 Rap Session, Crowne Plaza Hotel, downtown St. Louis, MO                                        

                                                    Room rate is $95.00 plus tax; phone #’s - 800-925-1395 or 314-621-8200
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